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IBSTBACT 

Several intermediate performance objectives and 
corresponding critericn measures are listed for each of six terminal 
objectives for a personal career orientation course for seventh grade 
atndeBts, This 6-^ to 9*¥eek course is designed to acguaint the 
student with personal qualities and characteristics necessary for 
success in the world of work. Consideration is given to the need for 
a positive attitude toward the dignity^ worth, and satisfaction of 
vork^ and the dignity and value of all legitiBdte occupational 
pursuits. Emphasis is placed on means of determining one's interests 
and goals in life, evaluating these, and forming a plan to develop 
improved self ^concept , relations with others, management of 
resources, personal nutrition, grooming, dress, and concern for 
becoming employable* Opportunities are given for critical thinking, 
problem^solving, and decisionmaking, A SO-item curriculum test 
(diagnostic) precedes the objectives. (This manual and 5U others were 
develcped for various secondary level vocational courses using the 
System Approach for Education (SAFE) guidelines.) (HD) 
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FORWARD 



This manual has bean dCTeloped for use in teaching the Hora^i Economics 
section of the Pra-Vocational Wieel in the 7th grade. It is wTitten on a 
6 weeks basis. The writers realize that time allotmants will vary in 
different schools , and recQBSDend that the teachers cover as much material 
as time allows* 

^niis manual emphasises hands on experlTOces rather than oral and 
written exercises* The suggested activltias are given only as examples 
and the teachers should not hesitata to intagrate their teaching Ideas with 
this material* A request Is mde that copias of innovatlw materials and 
ideas ba submit tad to the Bosoa Economics office so that they may be shared 
with other teachers and included in future planned revisions * 

The accreditation standards prescribed by the State Department of 
Education are identified with the parfotiBance obj active t^an applicable. 
A record should be kept of the compliance for use in evaluation of the 
Home Econoialcs Program, 
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COURSE DESCRIPTION 



PmaOtm. CAIfflER ORIE^f^ATION 

Accredltator No. 2709 
Grade Level - 7th 
Couifse Length ^ 6-9 Weeks 



This 6 to 9 week segment of the pTe-Vocatlonal Wheel acquaints 
the student with personal qual±ti« and characteristics necessary 
for success in the world of work. Consideration is given to the 
need for a positive attitude toward the dignity ^ worth and satisfac- 
tion of works and the dignity and v^alue of all legit delate occupa^ 
tlonal pursuits* 

Inphasls is placed on means of determln^g one's interests and 
goals In life, evaluating these and fornilng a plan to develop improved 
self ^concept, relations with others, management of resources, personal 
nutrition, grooming, dress and concern for becoraLng ^^loyable, Oppor** 
tunities are given for critical thinking, problem-solving and decision- 
makings ' 



GOAL 

(1) To provlda aKperiencea for students to assist them In avaluatlng 
their interests, abilities , values and needs as they relate to 
occupational rolas , 

(2) To assist students in developing personal qualitias and charac^ 
teristics necessary for success in the world of work. 

Upon complation of this course, at laast 76% of tha studants 
will damonstrata acquirad teiowladga of attitudas and personal skills 
that pertain to self concepts, relationships with others s grooMng 
and dress, personal nutrition, and manageraent of resources that will 
contribute to their employability as evidenced by coi^leting the 
currlculmQ test with at least 70% proficlancy* 
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^ISONM. CA^K OHMTATION 
GUmiCULUM TET 



The follovdng items are miiltiple choice items. On^ one res^nse 
is correct. Place the correct ansv/er on the answer sheet provideds Do 
not ivrite on this test* 



Im to order to have a Job anyone between the ages of 14 and 18 must 
have a (an) 

a* education d. work permit 

b. driver's permit e, c and d 

c, social security card 

2. Successful employees must have the ability 

a, to work well mth others a and b 

b« to make frimds e, a, b, and c 

c* to follow directions given by others 

3« Employees should be able to participate in good conyereations by 
being 

a* a time keeper d* an alert critic 

b, an alert listCTier e. b and e 
c* a speaker at the correct time 

4» Good nutrition is needed for job euccessi a recommended guide for 
good nutrition 

a* eat v;henever you are hwpy d* Basic Four Group 

b* eat two or three meals daily e* all of the above 

c, eat \^/hat you v/ant repilarly 

5* A good worker needs good nutrition for 

a* growth and repsdr of tissue d, all of the above 

b, protection against ^diseases e* none of the above 
c* vim and vigor 

6, An employee who starts the day vd.th a smile^ most likely 

am has a positive self-concept d, had a good breakfast 

b* had a pleasiait send-off from home e* all of the above 
c* had a good rd.^ts rest 

7, Some types of joba requires more ener^ therefore the employer will 
need 

a* more calories d. a and b 

b« less calories e. b and c 

c, no increase in calories 

^ employ eeil attitude toward his work may be affected by his 
a* early training at home ^ d* food intake 

b. relationship vdth his boss ' e. all of the above 

Cm association with people at work 
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Working vriLth other people satisfiei a pc^rsons need for 
a, securitjr ' a and b 

b* belon^g e. b and c 

c , food 

hujuan resources needed for a job are 

a, enpgyr of the above 

b, skill e, none of the above 

c , time 

A person that has or wants a job should be able to 

a* make decioions " all of the above 

b. manage his time e, all except a 
c* maiiage his ener^ 

An anployee v/ho manages his time is likely to be 

a. late for work d, efficimt 

b* slov;er than other employees e* none of the above 

c. v/orking late to catch up on his work 

Mmiaging ener^ causes an employee to 

a. tira easily " d. turn off li^ts 

b. complete his v;ork and have aiergy e, none of the'above 
left for other things 

c. Get his tvork done and does not 
have m^rgy left for other things 

The social skills of an employable person arei 

a* 'disrespect d, a and b 

b, follov;s directions e, b and c 

c, v/orks well v/ith others 

A person's choice of Jobs is usually determined by his 
a. values d. needs 

family e* a and d 

c. frimds 

' i 

The personality traits needed for employment are 

a, honesty ' ' d, all of the above 

b* roliability e, none of the above 

c* understanding 
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An employee vjho nandles money should be 

a* honest d. fri _ 

b» ambitious _ , e, a and c 

c. reliable 

The needs that may bo meet through employment are 

a* foo'.i ' dp a and b 

b, clothing e. all of the. above 

c, socurity 

An OTployce v/ho works vrLth other people should be 

a, cooperative , d* a and c 

b* cheerful e, a and b 

c» impatient J^Q 
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20m An amployable person 

a. wastes time 

b, is self confidmt 

c» has a negative attitude 



d, is slov; to change 

G, is critical of others 



21, A person v;ho assists a more trained worker is n(n} 

a. foremar- d, a and b 

b. aide e, b arid c 
Cm helper 

22, Of the four levels of occupations an apprentice is the 

a*, highest d, lowest 

b, next to the hi^est e, none of the above 

c, next to the lovrest 

23* Of the four levels of occupntions a skilled worker is the 
n. hi^est d. lowest 

b# next to the hi^est e* none of the above 

c* next to the lov/est 

24* Of the four levels of occupationo a professional is the 
a* hlgiest d, loweet 

b. next to the highest e* noria'^of the above 

Cm next to the lov/est 

25* Of the four levels of occupations a semi-skilled worker is the 



a* highest 
b* next to the hi^est 
c* next to the lov;est 

26, A good employee 

a. introduces himself to nev^^omerL 
bp doesn't disturb others belon^Jigs 
C. has a good sense of humor 

27, A good job satisfies a persons 

a, physical needs 

b, emotional needs 

c, clothtog ne^s 

28, An employee should talk 

a, curtly 

b, correctly 

c, sarcastic 

29» An employee that frpms often would seem 
a# satisfied 
b. happy 
Cm dissatisfied 



30* An OTployee may not v;ork more than 
ceivlng esrtra pay* 
a« 10 

20 11 

c. 30 



d. 
e, 



e. 



d, 
e. 



e. 



d, 
e. 



lov/est 
none of the above 



smiles often 
all of the above 



a and c 
a and b 



impleasantly 
off Qisively 



excited 
hopefiil 



hours a v/eek v/ithout re~ 
d. 40 

Bm 50 
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im employGG is reqiidred by lav; to be given time for 

a* lunch nil of the nbive 

b. coffee or snack o. none of the above 

c* rastroom use 

No one may be descrinujiated against in CTployment due to 

a# age all of the above 

b, race only a and b 

Cm sex 



An employable person is 



a. 


clean 


d. 


wealthy 


b. 

c* 


cheer fill 
friendly 


e* 


a, b and 


TTiere 


are laws regulating an an^loyee's 






a. 


wages 


d. 


a and c 


b. 


age for TOrking 




a and b 


c# 


iLmch time 







Working may give a person 

a» seciu'ity d, a and b 

b, status e* a, b| c 

c# satisfaction 



Hie most corm^n satisfaction(s) derived from working is (are) 
a* mon^ d* a and b 

b# status a and c 

c • sec 



Working with or for pMple gives the satisfaction(s) of 

a. service to others d* a and b 

b. desire to create things e« a and c 
Cm association to others 

Decisions can be made by 

a» foremen d, aides 

b# assistants e, everyone 

c. ramagOTs 

Which of the follovring are not appropriate for wrki 

a* nails trinnied socks or hose 

b, clean clothes e, well groomed hair 

c# imderclothes . hovmig ' 

A natural t^dancy for a ^ven skill io a(n) 

a, production d, service 

b * ernployability e , t ec hnic al 

c • aptitude 

A pOTSon vtho is in charge of all or part of a business operation 
is a(n) 

a# supervisor d, all of the above 

b, manager e, none of the above 

c, foreman 

12 
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hZm An OTployee who slipped and fell on a wet floor could have avoided 
the accidmt by wearing 

a* safety goggles , d. apron 

b, hard hat gas mask 

Cm spMial shoes 



43» Accldaite on the Job could be avoided if employees wore 

a» attractive clothing d, clem clothijig 

b* warm clothing e, stylish clothtog 

c. protective clothtog 

lUkm The >ray an em^oyee is drassed is related to the w^ he 
a* saes de tastes 

b* feels e, none of the above 

c, hears 



45 • TOie well dressed anployee must consider 

a. clothing 

b. accessories 

c. ma^e-^up 

46. An OTployae'a app8M*ance can reveai his 
a* grooming habits 
b. self -image 
c 4 pOTSonality 



d# hairstyles 

e* all of the above 



d. _=^mood 

e. all of the above 



k7m Respect for others is shoi^m ^ 
a* being clean 

b, taJcing t^^ns in conversation 
c# not disturbing others belon^jig 



d* b and c 

e* a, b| and c 



48. A well nourished person is usuiO^ly 
a« plaasant 
b# thou^tfial 
c • strong 



d« calm 

e* all of the above 



49 • Most employers want employees with 
a* good health 

b. pleasing personriity 

c. good habits of cleanltoess 



d. positive self-^concept 



all of the above 



50* To be an employable person , it is more important to develop 
a* aptitudes d, a and b 

b« occupationaL skills / e< none of the above 

c# personal attitudes and ^aiities 



I 
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PEffiONAL CAH^R O^^TATIOII 
Key To Cm^iciium Objective 



1* 


6 


2. 


e 


3* 


e 


4. 


d 




d 


6, 


e 


7. 


a 


8. 


a 


9. 


d 


10. 


d 


11. 


d 


12, 


d 


13. 


b 


14. 


d 


15. 


a 


16. 


d 


17. 


e 


18. 


a 


19. 


e 


20. 


b 


21. 


e 


22. 


d 


23. 


b 



•2k, a 

25. c 

26. e 

27. e 

28. b 

29. c 

30. d 

31. e 

32. d 

33. 0 

34. e 

35. e 

36. e 

37. e 

38. a 

39. c 

40. G 

41. d 

42. e 

43. c 

44. b 

45. e 

46. e 
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Answer Sheet 



6-b 



Naines 

PeriodA^ 
Soor« 



1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 
10. 
11. 
12, 

13. 

14. 

15^ 
16, 

17. 

18, 

19. 
20. 
21. 

22. 

23. 



24. 
25. 

26. 

27. 

28, 

29. 
30, 
31. 
32. 
33. 
34. 
35. 
36. 
37. 
38. 
39. 
40, 
41. 
42. 
43. 
44. 
45. 
46. 



47. 
48, 
49. 
50, 
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COURSE PerBonal Career Orientation 



W plJlCTITl NO, 



1.0 



ACCTEDllATION STAITOAR O X-4, 158 
level l-e.ht.1. 



Ugn dompletion of a unit on sd,f-«oncept, 7^ of the students vdll dentonstrate 
|v;knowledge of attitudes and skills that contribute to thrir achieving a poS?lve self. 
I^eorwapt «id em^oyablUty 1^ ecorlng at least 7C^ or correct:^ alaweSng ariaa^f 
(: ^{ Qi Znm 25 possiDle correct reaponsee, s 



I 

f! 











HO. 


vwatomu^E objectives 


HOt 


C&IX mOH IffiASDHES 






1,0 


See attaohed list 



1»0 Test I Personal Career Orimtation 

Directionss Circle the letter precedtog the bast answer(e) 
Each queetlon may have several correct answers* 

Im Several factors that datermlne vrtiat a person is like and what 
he can do arei 

a, values 

b. personality 
e. hair aolor 
dm needs 

e* her^ity 



2. A person*© mvironmmts 

a# caui be changed 

hm can rit be changed 

3# A person's envorownmt incliides hlsi 

a. school ^ 
b* ambition 

c m chia*ch 
d* desires 
e. family 

4, A person's natm*al physical characteristic a arei 

a» acquire ' ' ^ 

b. inherited 

5. A person with good self-concept would have these values i 

a, honesty , 

hm generosity 

c . irresponsibility 
dm indepoidenc e 

<e» ' disloyalty * 

6* A perspn vSio values popi;Q.arity mi^t tje fomd In lAich of 
the follovdng Jobsi 

a» actor 

b« cashier * 
c. T.V* nmm re^rter 
dm mtertainer 
e, dancer 

17 



(cont'd) 



7, Two categories of needs ares 
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Bm physical 
b, olothliig 
Q • emotional 



dm A job ^ould eatls^ motional neada^ 



a* balon^jig 
b. shelter 
o, smwAty 



9, UnderitandMig is a(n)i 

' a» value 
' b, need 
c. personality trait 



10* An CTployee ehotid have i^ioh of the follovdng peraonality 
trait SI 

B.9 ooneideration 

b, pati^oe 

Q • laziness 

d. tolsrmae 

e, frimdUness 
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COURSE Personal Career Orimtation 



fcroBJEOTIVE HQ, 1*0 



(cont'd) 



w 



HO. 



PCTJFOBHANCE OBJECTIVES 



After instruction on 
heredity and environmmt the 
student vAll demon sti^ ate his 
acquired Imowledge by com— 
jiLeting the criterion mea- 
awe with 100^ proficiaacy 



HO. 



1*: 



CRITmiOH MMSimES 



Fill 1ji the blank xAth an appropriate characteris- 
tic for you. 

1, An acqmred ( oivironniental) chti-T*\ r\ -^i In^.^ 

tic that I v/ould like to change i s # 



An inherited characteristic I would like 
to change i s • 



Notei Teacher may ask Dtudents "v/h^^', but it 
should be graded subjectivelyg 



EKLC 
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mcmm psifohmance mms 



imim PERFOIANCE OBJECTIVE JiO_ 



INTERffi i-iaFORHANCE OBJEGTIVE 



1.1 



1,2 



1.3 



LEAMIING STEPS 



Define iiiiierit^d chfiraftcri;' 
ties 



11.1 



CRrrilON PIFOIMANCE 
EVilLUATION (lesionsel 



Bicofiize ijihiiited; characi 
istics 



; 1 2 



Ifaluate inherited chara^Laris- 
tics 



1 1 } 
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?]m n chsck by th^ bsat de: 
tion of irJierited characteris- 
tics, 

1, Characteristics that you 
are born with 

2, Characteristics that you 
learii 

Girclfi the words that are inher- 
lied characteristics. 

shape of nose 
size of ears 
speMh 

Ghack the traits that maJfC you 
sudlir to your ancestors, 

A, Physical Developiicnt 

I ail Q short Q tall or 
Q m^im in height 

My facial features p are or 
p are not simlar to 
those of !f parents 

I aril growing p faster or 
p slower than other 
pwpli of w ^^ 



1 ^ 1 



HETHOD/MDIA SELECTION 



REQUIRE 



AppDndix 



1,2 



imm in Living, hm '^75 



mm 01 mm 



stuuents if posEiblo, cr pic- 
turfiB of the baby at m older 



T(i^n jioil^onSi Pagu ? 
(teacher refersncR only) 



jAt'd) 



FUNCTIONAL PffiPOMCE ANALYSIS 



imim PERPOIANCE OBJECTIVE 



INira PERfORMANCE OBJECTIVE 



(eoilt'd) 



mmm steps 



Mi-... 



CRITffilON PfflFOMNCE 
EVALUATIOS (Responge) 



I have uiherited a tmdincy 
toward Q diabitis, 
P hanoitilla) Q acne, 
P color bliniissSj or, 
P pr f e sight 

B, Hutil DevelopQit 

My iHitil capcitles are 
P below average 
p gveriga or Q ibovs 
aYSrige 

I have i spMiil tilait m 
P iaslc p art or 
D othe r 

G , liotional Developent 

I am: Q quiet Q withdraw) 
P outgoing Qeasy- 
going phot-tempered 

I act Hke [f p father 

P mother Q pantotha 
p pmdfather 



NO, 



METHOD/miA SEIJCTION 



FUNCTIONAL PIFOMNCE AKALifSIS 



TMNAL PERFORMANCE OBJICTIVI 1,0 



mm PERFOIANCE OBJEGTlvf' 1, 1 



m 



m ■ 



imm m$ 



NO. 



Difiii iivironiniit 



1.5 



Identify acquired characterii 



Iviluiti sivironjiffltal charac- 
teristics 



1 1 e 



CRITIIOK PERIOIANCE 
EVALUAIION (Reipopse[ 



Check the corr^t answers. 
Ivironiiiiit mM%B 
pMple 
churches 



senoois 
_ proparas 

ChMk the beit statfiMit for en-^ 
vironniiiti 

Environnient ineludes the 
lurromdijigs 



_iivirsniiffit determines phy- 
sical faitures 



NO, 



ia.il 



METHOD/miA SEECTION 



List ways the children lntttate 
their par^tst 

Check the traits that fflike up the 
coramimity in ^ich you livg« 

1 1 FiMly and Home 

Am, I* Q an on]| chiii Q a 
moiber of a large family 
P I tiiiiiiber of a fuediuni sii' 



1.1,5 



1,1,6 



LeBsons In LlT/lnPj ?mn 'M 



^ fmih Livln|? , pp, 120 



m 

REQUIRl 



-125 

tm mm, Paps 18 k 19 



M 

y 
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FtilTIOm PE 



lYSIS 



TiMmL PIFORMNCE OBJECT0E 



1,0 



INTERIM FERi'ORMAIiCE 



IVE 



imm nm 



{l.lXcbnH) 



CRITffilON PHOHMANCE 
m> EVALDATION (Response) 



1,1.^ 



NO. 



IL fmlj Relationships 

Do 1 1 p live with both pir- 
iits Q live rlth ona 
parsit 

I am; p A natural Q A 
foster p An adopted chU 

Are if paraits Q penTiis* 
sive p strict m rela- 
tion' dth children 

Family Resources 
p doss only one parait 
rork p do both parents 
mk p do If paraits 
rent p do parfflts om 
the honie that we live in 

Family Cliraate 
Q do we move often 
p arr we settled 

Friad and Companions 

Q do ny pare;its encour- 

age me to bring friaidi ■ 

kiMit ■ ^ i wijoy Mart 

ships with both sexes 

Q do I feel frimdl^ to- 
ward older people 



METHOD/HUIA SELECtlOH 



FUNCTIONS. 'KRFO^MC' mXUS 



mm mQmri objective 



MERIH^ rERIOHMANCE OBJECIIVE 



LIMNING nm 



NO. 



CRITERION PmFOmK'GE 
MATION (Response) 



Q do friaifls share 
the values, attitude and 



School and other Educational 
Opprtmties 

[| do school progriiiii, 
serdces and actmties 
offer Msrest and help 
"for niB P are ^ tea- 
chers helpMTO stiffiulat" 
ing to me p ii ff school 
mmm' 



p doss nei^borhood 
proTdde recreation for 
teais p are neighbori 
concemed rith coiiiunlty 
problems 



P are relipus leaders 

concemed a'Dont teenagers 

p are church«rGlitKi acti* 

rlties avidlabls to teen- 
agers 



NO. 



HKTHOD/MffllA SELECTION 



I TIMI 
• REQUIRE 



TPHINAL PESIOHMANCE OBJECTIVE 1.0 



FUNCTIONAL PERFOBMANCE MALYSIS 

INTffilM PERfORMANCE OBJECTIVE l.j. 



NO. 


LMNING STIS 


T 

NO. 


CRITEION FMOEHAHCE 
EVALUATION (Response) 


NO. 


METHQD/miA SELECTION 


TDffi 
REQOIRED 


1.7 


MicriiiMite batweai inherited 
trdte and traits acquired 
froni our environniait 


1.1.? 


Glassify the following character- 
istics as being priniarily taheri- 
tsd or priniarL^ acquired by wrifr 
ing the traits mder the appropri 
ate headMgs (I i II) 

I, Merited Traits 

II, Aequird Traits 

Gharacteristicsi 

eye color 
nuniier of spBSch 
valuii 
sex 

fflental capacity 
potaitial heigit 
^ysical rtsanblanse to 
eneestors 
Siring skUli 
eatmi habits 
fears and anrieties 


I.IJ 


See Appendix #2 


M 

OS 

31 



[• 



17 



COimSE Personal Career Qrimtation #2709 



OBJECTIVE HO. UP (contM) X^U^lUh 

Level 2-a,J 



NO, 



1.2 



INTEMED^TE 
PERFOHMAHCE OB JECTIVES 



After exploration and instruc- 
tion the student vriJLls 

1, Define values and needs 
2* Describe w^i valuee and 
needs affect his aetions and 
attitudes for OTployability 
by correctly complying 10 of 
the 14 items in the criterion 
measure 



NO. 



1.2 



CRITERION HEASURES 



Arrange the terms ^ven in coliirnn 2 under the 
correct headings foimd In colunm 1 
PART I 

Coliaim I Cdlimin II 



1, stocerity 

2, security 
3 m honesty 
4- love 

5# excitment 

6* consideraticn 

7. loyality 

8# belon^ng 

9* food 

10, clothing 



1. Needs 
(a) 
(b) 
(c) 
(d) 
(e) 

2. Values 
(a) 
(b) 
(c) 
(d) 
(e) 



PART II 

List 4 terms foimd ill column 2 which contribute 
to anployability 



1, 

a. 
3. 

4. 
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FUNCTIONAL PMOHMAHCE mUU 



mm PffiForoiMci objective i.g 



INTERl PmFORHAMCl OBJECTIVE 1,2 



wmm mi 



NO, 



CRITIION PIFOBMAHCE 
EVALOATION (ResponBs) 



HO, 



iffiTHOD/Hi)IA SEECTIOH 



TDffi 
REQUM 



Define needss 

fa) angtional 
(b) Epical 



1.2 



.Rieopip eraotional needs 



1.2,1 



1 0 0 

^ i <^ 1 ^ 



!.3 



Identil^^ the personal importajicf 
of motional needs 



1 0 i 



1, Neads arei 

(A) a sciiice 

(B) emotional and phpical 
leant s 

(C) a special ri^t 

2t fiiiotional needs are; 

(a) visable 
(B) invisable 

3, Phpical needs are: 

(A) material 

(B) ngnHnaterial 

Place a check by the iiiiQtional 
needs 



1,2,1 



Enjoying Family Living 

PP. "W5, 54, 59, 1% 'n, r 

212 

Teal Guide to Honifflsking 



PP, 12^45 



1.2.2 



Discuss "Man cannot live by 
bread alone". 



_1. cJ 

2. love 

_3, belonging 

4. food 



1. B 

2. B 

3. A 



), seciirity k* 2, 3, 5 



01^ '1 



Arr.3nge the follovrijii needs in 
der of importance by placing a 
niiraber next to the wrd (?? 1 beini 
the hi|iest), 

belongmg 
riicurity 



2.3 



Mjoying 



PP. 34-35 



m mmm usjectivr 



^. LEARNISQ STEPS 



2.6 



Recoinise the r^m In:^^ ;^rc^ 



Dei'int! in.: recojni:^; .'^^ i- 



Comprehaid how a person's valiifiS 
ralate to iiis occupationgl gools 



1,2.0 



1 J'.cb.'iiy 



i'ii::. ti thy 

_are tjiosc thii.r;' m'h 
ireliMrtJiii; tr you, 

iky; M;m 

•■fetch ^he occapation on right 
s poraon muIq noet liktl/ go in- 
to' vdlh thy vuluos that are list- 
ed on the left 
Mu§ Qeeupationj 

1, excitement A, nurse 

2, fducation B, teacher 

^3. fame C pilot 

ii, sarly re- D, actor 
tirenimt 

5, helpwg E. dlitiiy ger^ 



\ luj mm-. 
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FUNCTIOM FMORfWiCE AMIYSIS 



mmi PSHORMMGE OBJICTIVl 



(cont'J; 



imm ms 



Relate how personal values con- 
tribute ta job success 



ERIC 



' 7 



CRIMION PEEiOMS 

Chf''k ins valuen which vdll. c::;; 
',ri':utv to Job :m^''K 

loyiLty 

i, oijicerity 
Key: 1, 



lOTEKii; PERFOMNCE OBJECTiyE 



HO. 



REQUIR© 



0 
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COURS E PERSONAL CARS5R omms iMm ^709 



OBJIGTIVE NO, 1.0 (contM) X -^t 140 



level 2a 



NO* 


INTmHHDIATE 
PERFOraAKCE OBJECTIVES 


NO. 


CRITERION MEASURES 


1.3 


After instriaction and 


1*3 


See Attached List 




discussion the student 








will identify personal 








qoalitias, attitudes 








and behavior patterns 








which contribute to 








employability by correctly 








responding to 5 of 7 








statements* 




# 
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;I P 0 Tast 1*3 



Dlraetions 

Taachars Write the list of parsomlity traits for all students to s©#^then 

read the sto^ pausing to let students choose the aj^ropriate 
. personality trait from the list* 

Studontsi listen to the follOTir^ story and when the teacher pauses^ choose 
the personaOity trrit from the list which best describes the 
person in the statement* 

PmSOMIZTY miTS 
friendly patient 
cooperative honest 
under standMg reliable 
ambitious 

A student of Jacksonville Jr* High School has a part-tirne Job at an 
amraal hospital. Thm student really enjoys amraals and it Is for this reasoi 
that the student never niissas a day of work (pause #l). 

The work involves seeing people as well as animals* The student tries 
to be nice and sndles to all of the customers (pause #2)* 

In the workroom, many of the instnwftents are left out for the employees 
to use with the \urierstanding that the employees wiU take care of them 
aad ratura thaa to the proper place (pause 

It is also in this room t...t the money is kept (paMa^4)* 

- AH of the ajdLmals are kept 1^ ..the next room* The stiMent enjoys 
visiting the »i«k aniaals ajid pitting them, (pamse #5) 

Some of the animals are not used to Btrange people arwl may ba^k or 
srip at the employees, but in time the animal will become friendly if the 
esployee keeps trjdr^ (pause #6)t 

Thm mJjBali' cages have to be cleaned once a day but sometimes this 
studorit cleajis them out two or three times, (pause #7) 
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FUNCTIONAL PEEFOmCE MLYSIS 



imiM mmmm objective i.o 



immm ferfoke objectivi 1,3 



imm SUPS 



Hawaii pa'aonaUty traits and 



Mersitiate between degirabls 
and undisirable pH'sonality 
trdti and ittitudss 



iERXC 



I 



HO. 



1,3.1 



1 T 0 



CRITERION PUOMIMCE 



List 5 personality traits 

Exaiiiplei; 

Mildly 

cogtiiii 

honest 

cheirM 

conaideratt 

mderitanding 

ffiliible 

trustworthy 



ChKk the desirable persona; 
traits 

^ 1, irresponiible 

2, cooperative 
% ambitious 

k, cheirM 



mmeeri 



61 imptimt 
^ 7 1 tolarint 
_ 8, fflthusiatic 

i 

%i 2, 3, if ?i 8 



HO, 



1.3.1 



mmmlmu seliction 



TDffi 



1.3.2 



Appendix 6 
Appendix 7 



Appendix 9 



42 



FUNCTIONAL PSIFORMANCE ANALYSIS 



lL PffiFORMANCE OBJECTIVE 1.0 • imERm PERFORMANCE OBJICTIVE 





NO* 


CRITOION PERTOWIANCE 
EVALUATION (Reiponse) 


NO, 


HETHOD/MIDIA SETjCTION 


^ REQUIREl 


K'ionality traits and 
s 




Place in the block a #1 if very 
mod, #2 if good, or #3 if fair 

1* Is mon^ important to you? 

2i Is prestige im^rtant to you? 

3# Do you have patience? 

4* Do you have self-cr iLrol? 

5i Qm you tolerate frustration? 

6* Do you thtak you msmred all 
of the above honestly? 








personal, traits and 
\ in relation to employ- 


1,3.4 


See Attached List 






?g - 
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Wv. 



1.3.4 (cont»d) 

Plaoe a check under the appropriate answer 

Am I pereonable and well liked by rrost people? 

Are my clothes and gmeral appearance pleas Jjig? 

Do I use good manners? coiirtTOUs, polite talking? 

Am I a happ^i mthusiatic person? 

Can I be a responsible person? 

Do I like to work with or around many pMple? 

Do I prefer to work around Just a few people? 

Do I prefer to TOrk alone? 

Do I like to work with older people? 

about my age? 
ehildren? 

Do 1 Ilka to serve others? 

Do I like a private Job that gives me personal 
satisfaction? 



NO SOI^ETB^ 



Am 1 active, one tAiq liices to move aroimd vAiHe working? 

Do I prefer a quiet sitting dovm Job? 
Do I like to do the same things over and over? 



Do I like to do many diff erait types of Jobs 
during the day? 

Do I like cleanj neat suLrroundings while working? 

Does it really matter as long as I mjoy the work? 

Do I mind getting iirty or messy during v;oi^k 
(claan) up latter) 

Do I like routine work? not much brain work? 

Do I v;ant to TOrk near home? 

Do I want to travel? 

Do I want to learn more as I v;ork? 



26 

Keys To Test 

6, a, c, d, e 

7* a, G 

6m a, c 

9. c 

10# a, b, d, e 



1. El b, d, e 

2. a 

3. a, C| m 
k. b 

5. Sf d 



1,1 

I, browi e^esj hei^t, hair texture, diabetes, sex 
II* parmts, homif skill, hobbies, fri^d 



U2 

Part I: 



1.3 



Needsi securitj'-, love, belonpjig, i^ood, clothing 

Valuesi sincertjr, honesty, excitemOTt, consideration, 
loyalty 

Part 11^ ' 

sincerity, honesty, consideration, loyalty 

1, reliable 5* widerstanding 

2. fri^dly 6, patient 
3* cooperative ?• ambitious 
4* honest 

AppGndix 5 

The studGnts values may bu iiAterpreted as (2, /*, 6, 9, 12) 
liesurc time, ( l6) indi\T_ duality , (5) indepm ienco, (11, 33t ^M) 
excitement, (7, 13) fame, (l) SQCiirity, 
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Appendix #'1 



Unscramble the vrcirds thm rearrange the words to fonn a complete 
sOT^toiee. 

rithnie^ - twih - era - eth - sthM - tcearriaehtcics - oyu - 
ronb 

Ke^t The toherited characteristics are those you are bom vdth. 

Write the alphabet thm nmnber each letter such as B-2, 0-3 

to de-code the follo^dAg words. Place dashes (^) between letters, (/) 
slashes between words, 

-20-8. 
K^i Same as above 
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AppetidlK #^ 



m\Q 11 



Inharittd Trmiti 



Acquired TraiCS 





















^ ^ 







^ I 




i#The Individual^* 



Glasiify the following charactariatice as being primarily inharitad or 
primarily acquired by writing the traics in the correcC squareM above: 



Your eye color 

Your manner o£ speech 

Your values 

Your a€K (oiale or female) 
Your mental cap'aeicy 
Your potential height 

Your physical resemblance to ejncestors 

Your skill in sewing 

Your eating habics 

Your fears and anxieties 
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EXPLORTOG VALUIS TOIiOUai MINUTO DMI^AS 



29 



HMinute Drama I 



^•Scenei Living Room* Mother and dau^ter are clemiiig, 
■Dauf^htBr g Momi may we throve ihis old vase away? It is 
>ju^t horrible! The colors are oo-so awfulf I can't see 
v^^^ ireason for keeping it, 

; Mothers I woulcMH begin to throw out that vase. Vfhy your 
ifathar gave that vase to me before \m ware married. It is 

BQ VBry dear to me. I alw^s thou^t it v/as rather beau- 
;tiful# (vith a drearry look in her ^es) I guess I'm just 

santimmtal* 



vfliat is impK^rtant 
to the daughiter? 

To the moth or? 



Minute Drama II 

Some* Livtag Rooni. Mr. Davi has just come In after a 
hard day's TOrk# 

Wife ; Dear, this may be the last evening you will be sit- 
:iing in that old chair. Remember you siad I could get some 
new fumiehinga? Well, I picked out a lovely chair for you, 
dear# 1*11 be glad to get rid of that old one. 
Husbmd g Vrnatj get rid of this chair! V/hat is life coming 
to? A man can't even have a comfortable chair in his ovni 
home# We have had this chair for years dear* I just cm't 
see getting another one wh^ this one is so comfortable* 

mnute Drama III _ 

Scenei Mother and dau^ter are having a discussion in the 
bedroom of the daughter's new home. 

Moth en I just can't see spmiing all that mon^ for decora- 
ting this guest bedroom.Vi -.My gracious, it's pretty, and I'll 
bet it is comfortable. ..-But, all that expense for a guest 
room seems a bit foolish to me. Looks like you vrould have 
vjamted to spend that money on your ovm room, 

MAjiute Drama IV 

_gc^ne;. .Upstairs, Atmt Jane is being shov^ the house for the 
first time* 

Aunt Jiaie i Linda and Joan have separate rooms. Looks to me 
\- like it "would be better if th^ shared a room. If the ^rls 
shared a room, there would be only one room to furnish, 
Mrs* Llston s I Imow it would be easier; hov;ever, you must 
r understand that both Joan and Lirida like to be alone some- 
^ times. We think this is important. Th^ need privacy. 

Mtoute Drama V 

Scenei Moving Day 
- Father : Margaret, Margaret, v/here ■iid you put r^y rock collec- 
tion? Yes, yes, rock collection, I want it in the dm. This 
house won't seem like home without it* 



Margaret I John 
washing machino. 



I think it in in the box in the basement by the 
It has a green cord oroun 1 it. It mnrkod 
rock collection, I'll be glaJ for you tu ^^t it in the den too. 
Having your hobbies around does make our house seem like home. 



Vfhat is the vaf c 
valuing? 

The Husband? 



VJhat is important 
to the mother? 

To the dau^ter? 



What is Aimt Jane 

valu:yig? 

What is Mrs, Listen 
valuing? 



V/hat is Father 
valuing? 

MnrRaret? 
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Appeniix #4 (Cont») 

DIRECTIONSi Answer aach of the following quostlons by drawing in 
the appropriate area of your coat of arms a picture, 
design or symbol. 

1, >ftiat do you regard as your greatest personal achievement to date? 

2. Vfhat do you regard as your £&m.ly*B greatest achievement? 

3^ What is the one thing that other people can do to mkm you happy? 
:. What do you regard as your own greatest personal failure to date? 

5. What would you do if you had one year to live and were guaranteed 
success in whatever you atter^sted? 

6. What ttoee lines would you most like to be said of you if you died 
today? 
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^^^f^V'. ■ Appendix #5 

^ fflie "Perfect Job" 

If ycm oould have the "Perfect Job", which of these do you value the 
moatp raaoe the number #1 by the value that means the most to yout #2 

secoodf and so on* 

^^^^^^^ i* Job seom^ly 

2. 3J.ttle responsibility 

3. work ne^ home 

4. short wrk week 
5« be yoiTyar jDWi boss 

6m good vacation 

^^^^^^^ 7, The WmnB^ Job 

8* pleasant surroundings 

9* holidays 

^ 10* personal interests 

11* travel 

12. earl^ retirement 

^^^^ 13 « fame 

14. variety 

15* high pay 

16* using creativity 
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Appendix ^^8 



TEST YOUR ^tATURITV 



1, Do you have fiCe of compef when 
things do noE iO your way? 

2, Are you Eaaklrig the most of your 
taUnCi and abllitlei? 

3, Do you eonstantly pity yourself? 

4* Is your first Impulse to be kind 
on all occasions? 

5, Can you accspc dlsappolntnient.i 
gracafuLly? 

6, Do you Interrupt people when they 
are talking because you wish to 
speak? 

7, Do you have lotfi of friends? 

8, Do you dinllke meeting new people? 

9, Can you see another person *s point 
of view without getting angry? 

10, Do you look for the good instead 
of the faults in others? 

11, Do you accept a Job and stick to 
ic until you have finished? 

12. Can you easily forgl/e others when 
they do wrong? 

13. Are your feelings easily hurt? 

14, Are you critical of other people? 

15. Are you at ease in groups? 



Frequencly 


Occasionally 


Never 

















L_==^ _- =-^. ^ 
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Appendix ^8 (cont'd) 



ii. Do you heiitate to make your own 
deeiiions? 

17* Do you feel other people have all 
the luck? 

18, Do you dislike asking for help? 

19* Do you try to gee others to Calk 

Instead of talking about yourself? 

20. Do you worry about your healeh? 

21. Do you enjoy daydreaming rather 
Chan actually doln^ things? 

22. Do you like to be the center of 
attention? 

23. Do you feel you have to do what 
the group does? 

24^ Do you put thlnge off? 

25, Do you cry over little things? 

26, Are you shy? 

27, Can your family and others depend 
on you? 

28, Can you take a joke? 

29, Are you generous to others with 
your time? 

30, Do you feel you am tired when 
there really is no reason for le? 



Frequentiy 














. . . _ -.. ■ 






















- - ■ 










- -- 
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l-^Sy "iBcuiS the .kit uh«n it t. con,pU.t:od nn,l wh.ch p«r^on nr por.ons Chey wouU. 

like* CO ba. 



TllE MAGIC T.OOKING GUSS 



mRRATORl Today wo ar« Rutng to perfor.n « bit af .na«ic f f ^ = J '^^^ 

to ahou you a n.aKic laakicg 8las«- Am look Jnco chla magic loo^l^"^ 8ia^ 
oerhaps you wll f see vourBelf as och-^f s sea you. Watt n mlnuce I am begiu 
ning to Lve a Vision rtyht now. V.s. tt looks like old UitUEul c^mSilm 
Carol. I wonder what her main complaints am thi? morning. Let p lloten. 

COMPLAINING CAROL. I am so tired this mornLns. My mother made me wash dishes last 
COMPLAINING CARUL^ ^^^^^^ ^^^^^ ^^^^^^^^ 2 ^^ages 

^Ktra work for the days 1 missed. l-hat la just uerrlble I hate tue color 
of the sky and there is too much sand in n.y sho«s. 1 wish these clasaro..:, 
weren't bo cold. Aren't those school lunches tarrJble? I Just hate every 
thing, 

carol really thinks She f^^^f' 

Jou complain all the timet Better you should be like Chearful Char ene As we 
re-enter our map.tc world, we find Charlene knocking on the door of her grand- 
mother'a house. Let's see if -shn Is happy or snd today. 

^CHEERFUL OlARLENE . (Scon, opens a. Charlene knocks on f^^^^^ ^" grandmo rher ' . 
house. nor grandmnther Ifl Innlde rockinR and knlttiuf,.) 



Gram'. Come in. 

Charlene: HL Grams. I iuBt thought I'd drop by and say hello on ^^J^'^" 
from «chool. 1 can't stay long though as I must get home and 
babysit for my little brother Tommy. Mother, li going to the 
beautv shop. 

Gram. It was thoughtCul of you to come hy Charlene. Seeing your bright 

smiltnr, face cheers me up. Don't you dislike babyaitttng aft«r 
a hard day at schonL? 

Charl-ne. Well, thorn are other things T .ould do but I know nwm feels so 
much b..rt.r with her hair Fixed. I think Tommy 'Snjoys going for 
a walk with mo, too. I bad better go. I'U r,co you tomorrow 
nft^r school . 

Good by Chnrlono, My chat UCCic vL.lt: Rave ^ lift. Such ^ 
thougiif:f\a Rlrl. 

^ i a fWffnroncv b-tweeu Carol and CharlunR, Do you Hccupr 

narrator: ^^^\^^ 1 rtaSkra'cheerfuUy as Charlene or are you an unhappy 

grSer? The mafilc looking gU.-^ .e.^s to bo pointing on Conceited 
«^ clarence now. Tt lnok« like wc .Ight catch h,m J..t heior. b. .nCn. 

^ Science fllar,.«>. Ih-y, ^:lar«nro, h.,w aro thlnRM pninn?^ 
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(CDncinutid) 

t CONCEITED CLARENCE: 1 ^ vy gQC all A'a uu lar in ^uiuncu and 1 Ugliig fabuluus w&ch ia 
all my other classu^, LOwi, Mv ueacbtirs rually liku mti , Thuy chink I am bo 
imart. Do yuu lika my now auO iu jackcit? It cost $50, I fiDticQ lots of girls 
Idoking at riu. Do you llku Thnt-B unu chlng abLut ma, I can ueua}ly 

win mast gamra 1 |>lay, Goi co go nou , ba caruful, Jon^c toucbi my jackec. 

NARRATOR: Wow » I guesb wu iuiow what: Cljiunue thinks oL^ himself. I me-iri, wy all know 
you have to llkti ycjurself buC htf go^rf ovetboard, I wgndtir why he neadi Co 
brag like that. Dn ynu suppose he really feela insecure and unloved? I 
hope none of you ouL chtirc: eau your self tliat time. It wasn't a very nice 
raf lection. Walt a mlnutQ, I chink I see Sarcflstic Sarah coming up to the 
Magic Looking Gla^s. Ocjy, she e:an Hay some practy mean things. 1 gues^ I 
had better speak to h^r. "Sarah, liow are you today?*' 

SARCASTIC SARAH: Amyj thnt is sutih a prutcy Urttss you have on cod ay. Isn'c that, the 
same dress you wore a couple times lasc week? Wow, look at that ceachur's 
hair, I guess she reully chlnku she is a fashion plate. Did you hear the 
way Maria answLired that quDSClon, (mtmic fashion) "Yes, Ma ' am. I'll dj that 
right away. Ma'am." People make rnu isick, 

NARRATOR: Feople like that makt: me so angry. 1 chink that if 1 aaw SarcasLlc Sarah 
in my mirror, I would think right away how I could thange my pereonality. 
I don't think Sarah has many friends. Here comea someone that Just looks 
friendly, I chink his riame is Freddy, Friendly Freddy would be a good 
name for him. 

FRIENDLY tREDDY: Hi.Therel Vou are the new girl in school, aren't you? We are glad 
to meet a new atudent. You are from Georgia, aren ' t you? Someone told me 
' you play the piano well. Perhaps you could join onr band. Have you met 

all your Ceachers yet? Why don't you walk with me Co math and I'll intro- 
duce you to soma of the kids, (Choose a girl to be the new student, student 
simply responds with yes and no to the questions asked,) 

NARRATOR: My magic mirrur is k^eroiug In on the Juicy gossip of the week in the gossip 
headquarters. Gossiping Gertrude's bedroom. Gossiping Qijrtrude is very 
bad about spreading rumors. Let's listen and see what she Is saying on the 
telephone to Mary, 

GOSSIPING GERTRUDE: {i^t^ne opuns as Gertrude sits on the bed and talkii on the telephone.) 

MarVj have I got some news for you. Frieda Frankinstein got a real whipping 
by her mother after coming home latu last Saturday night. Now don't tell 
anyone because Fileda made me promise not to tell anyone, I heard a rumor 
that Mr, Anderson's class In P.E. really ran all over him and half of them 
went to the store for icee's, I guess 1 don't have anymore news. What's 
that? (Pause) You failed your last niiglish Exam! Gee, that Is really 
tough. Well, so long, I've got to go. (Hangs up the phone) Hey, I can't: 
wait to talk co Jane to tell her about Maryl falling her English test. 

NARRATORj So that's the latgsc scoop, 1£ you h yourself in che magic mirror, think 

how easiiy you could lose friends hying like Gossiping Gertrude. Do you think 
Mary will remain her frieiid after she tells everyone about her failing her 
English eKam? I feel so sorry for people that are so shy like poor Susan, 
Watch Susan thrpugh ciie magic mirror and see how it is like to be ahy. The 
flcena opens in the guidance office, Mr. Rayburnj Cho fiance director 
talking with Susan. let's liicen in. 
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Appuiuilx »^ (Con'r) 



39 



front q£ the d»?sk, 
talk about thu pcoblein 



SHY SUE 4 (Stage-- a man sitting bailing a ddsk and a young girl in 
Her head is down so it la difficult Co seti her ^aoe.) 
Mr* Rayburn: Sue, 1 asked you to come to mt^ so wo could 

you havG of being so shy, 
Swsari^ (lifting her head Juat a Utciu) I don^t want people to laugh 

at me. I don't read vory well and 1 dou'c apeak English too 

well either, 

Mr. Rayburn: Are you very quiet at home alsOj Susan? 

Susan: No, 1 know everyone there, They won't laugli at me, I have to 

cake care of my llccle brochers and siscers* 

Mr. Rayburn; \^hy don't you read lots of storiee to your brothers and sistera. 
In thl8 way you could Improve both your English and your reading 
ability. Do you have any special interysts, Susan? 

Susan: Well^ I do a lot of croahetlng at hoi;,e , 

Mr, Bayburni The home economics teacher has a needle work club before schogl 
every morning. Perhaps if you joined the club you would meet 
some people with the same interests as you. Oh, and another 
thing, Susan, you havy such pretty brown eyea. Don't be afraid 
Co look at other people and smlle-«^ = 

Susan; Tiiank you very much for tha advic©jMr. Rayburn. I'll ask 

mother if I can join chat club. 



my 



NAR^TORi 1 think now Sue realises chac she has a lot to be proud of and that people 
will respect her far belno brave and speaking out, Perhapg that new club 
will help her. Talker Tina is the last personality our magic mirror will 
show. She is cectalnly not shy, oh no, she talks too much. Just listen. 
That's all you can do with Tina around, 

TALKER TINA: (Scene opens wich Tina and Rachael sitting in Che lunchroom eating lunch.) 

Tina: I'm sorry we don't have a longer lunch period. I like to take time 

Co enjoy my meal. You know I used to hate green beans until one 
day I was so hungry that even green beans tasted good, I guess 1 
have liked them ever since, 

Rachael: I like most vegetablea. My mother^----- 

Tina: (Interupting Rachael) I guess I'll eat about anything now. Hoy, 

these hamburgers are good, I wonder what science class will be 
like coday. 

Rachael: They did do uxp^r inien ta second periodi I think they made------ 

Tina: I wonder what dress I should wear tomorrow* I guess my blue one. 
Say did I ever tell you the story of the time my mother saw a 
mouse In the kitchen. Well, it was so funny=^ = 

NARRATOR: As we leave Tins the talker, we leave lier still talking, Chances are Rachael 
will be finding a new friend soon, A new friend that will be InCerested in 
listening to her as well as Calking abouC herself. Well, folks, I^m losing 
my magical powers. The magic mirrors have shown ua all Che personalities they 
are going to for today, Remember it is nevar too late to change poor person- 
ality eharaeterist ics into good charac taristics . We hope you enjoyed our 
magic show. 
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COURS E Personal Career Oriaitatlon 



OBJECTIVl NO. 2,0 X-^.lge level l-e,h,J 

After various learning experieices, 76^5 of the studeiits will evaluate how inter- 
personal relationships affect anployability as evidaiced by correctly answering 14 
of the 20 items. 





IKTBMffiDIATE 








PEm>BH4HCE OBJECTrVES 


HO, 


CRITmiOH HEASUHES 






2,0 


See attatoh^ test- 
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TPO* Test 2.0 

DlEECTIONSi Place a plus (+) before each situation that leads to .|ob 
sucoess and mnus (-) before each which will lead to failijre^ 

____ It Clerk is rude to custom^'* 

2. Saleslady helps mother vdth m ijijured child* 

3* Typist shrugs the shoi^ders givari extra work, 

4* Telephone operator says "TOiank— you" and "You* re welcomed 

5, Manager smiles at customers and employees* 

6m Head waitress helps the new v/altress set a table, 

7. Stock boy didn't put the tomatoei jji the right section* 

8* Clerk Imocks on managers door before mterlng. 

9# One secretary taUcs atout a bloo^ irovie diiring lunchtinie* 

10* Bag boy looks at the customer dtu'jjig their conversation * 

^11, Saleslady sits dovai or sli:tfnps over the counter to wait on 

customers » 

12* Vfhei asked to re-do a report the secretary asked very cm*t3^ 

"thy?*' 

13^ The cashier listaied to every wrd the mmager said about 

rwiMjig the new machine* 

14^ Salesman returned the labels he had borrowed from another 

employee * 

15^ The clerk complemented someone on a new outfit, 

l6* Busboy takes tips from table as he clears it. 

17. Paperboy yells loudly in the momings as he throws his papers^ 
IS, Babysitter uses the tele^one whenever she liJces, 
19^ Yard-boy works i^etly mtil he finishes the job* 
^20. Stockboy yells across store for instructions* 
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COUHSE Personal Career Orimtation 



TERMING PEWOKI^CE y j 

^ ^ level l-e,h,J, 



NO. 


INtSmiPIAfE 




OlITmiOH m^SURES 


2,1 


The student will be able 


2,1 


Match the Jobs to colunn A vdth the social BkUl 


to see the effect that sooiiQ 




that is 


needed most for that job in dolumn B, 




skills have on CTployability , 










as evidenced by eorreet3^ an- 










swerljig 4 out of the 5 ques-- 






Golum A 




tions 














1. 


Receptionist 








2. 


Nurse* s Aide 








3. 


Gomedim 








4. 


Teacher 








5. 


Mtoister 










Colurm B 








a. 


ability to follow directions closely. 








b. 


ability to vrork well with others. 








c. 


ability to meet pTOple* 








d. 


^od sense of humor. 








e» 


positivre attitude. 
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FUNCTIOliAL PlIORMANCl AmYSl! 



TPIIM PlPORMANCl OBJECTIVE 2,Q 



in™ pefomce objective ^.1 



LMNING STCTS 



Ize 5 iooiii""ikilli 



CoinprAincl that sociil ikiUs 
"ire learned at home tinU 



'eric 



2,1,1 



2.1.2 



NO. 



CRITERION PffllOEMi^CE 
EVALPATIQH (Rsipanse) 



Plice I check iy the social 
skilli! 

ability to meet people 
nagative ittitude 
show iierispect of otheri 
able to work with others 
ndirstind othK's 
bad mm Oi hunsor 

follows dir^tions 

ability to mike tnmii 



Discussion and rawittai evalu^ 
tion. Each studait must till the 
cliiB about one Kq^iritici at 
hoina that helpid hini develop a 
ioeiil skiU, [m Liive othtfi 
bilonginp ilonij respMt for 
others), 



NO, 



2.1.1 



a. 1.2 



fflTHOD/MDIA SaECTlON 



Young Living (Chap, 3) 



REQ 



Lessoni h Llvijij; (Pages 

Me a "Pri-test on Hanners" 
Appiidix #10 

Prepare skitsi taples 

a, mikiiig introductions 

b, using good tibli maimers 

c, using teliphonea 

d, conductini one's self pm 



m 



IS* 



Sponsor I ''Courtisy leek" fg; 
the school, 

a, Raks jssters 

b, contribute to school 
Zt p'ipire skits sjifi prQfr8j|i!' 

deilini vlth vmm'^ 
L devise ietl\ltie.; lor 
honisrooffl usi 



wsp' itt 



FDNCTIOm !ERF01MANCE MALYSIS 



TffiMII^ PmomNCE OBJICTIVE mQ 



INTERm Pfflf OMiANCE OBJECTIVE 2.1 



MO. 


imm STps 


NO. 


CRITIION FMOMCE 
mOATION (Responsi) 


NO. 


MHOD/^IA SELECTION 


A 

EF 


H^ite how sociil skms are 
nieded for aiplopbilit^ 

1 


2.1,3 


Hatch the soeial skills in Colmn 
B with the best statemHit In Gol- 
m kt 

Colunn A 

1. Bnployee does what he is 
told 

2. Smilliig recejAionlst 

" 3, Sijop wrkiflg lAerever 
he is told 
4, Lauiis at othars jokes 
"^5, Doesn't distrub belong- 
ings of otha*s 
6, Helps othari during a 
rush 

Golum B 
•(Social Skills) 

a, ability to meet paple 

b, ability to work well with 
others 

c, good saise of huor 

d, follows .dirsctions 

e, respects others 

f, positive attitude 

|, actions show you feel 

1, d 

2. a 
it I 

4. c 

5. e 

6. b 


2,1.3 


WorktaK With Others, Famny 
Developiiait Series-pp. 5840 



m 

REQUM 



FICTIONAL FlIOmCE mmi 



XlMDttL PitrOMCl OBJICTIVE U_ 



mm PMOHMANCl OBJECTIVE td. 



Dmonitfati soeial ^llls 



NO. 



2.U 



CSITERIpN PMORHAHCE 
EVmTIQN (Responsg) 



^ch itudfflt mi eoB|isti the 
ehickliit during thi icoiiO. activ- 
ity, 



1, Get to know 2 piople you to'|t 
know, 



2, Gflt to Irnow 1 person bitter, 



3, Say "Thai you" timmt iny« 
one did soraithijii for is, 

4, T^«i ibout iometMiig othir 



% Ooii^lenientid lonieone sincsre- 



Notei, The studsit mM hive 
othsfs Mtial thiir ead 
as th^ coffl^iti aaeh ic- 
ill 



NO, 



2,1.4 



SELECTION 



Dipaid^g on the time of yearj 
lm% i Bocial aetirtty that 
ii|it oeoyr k ai officii It 
ffl^ be a Christinas, going away, 
jr birthdiy pwty, 

Pl^ "Psopli Mnp", M itu" 
d»t his a blank Knp card aid 
hae to have others sip it unti]. 
it ii Mlt Thiii cut strips of 
piper idth each studaits nafae 
on the piper, Thai proeasd 
I riiular BisgD gise, 



See Appaidix #11 
Prop'Sis Record 



TDffl 
REQOl 



OBJECTIVE 2*0 (centM) 



X^, 153 



level 3^ 



mo. 



2,2 



Thm student vdJi B^pfi^ the 
technlcpea of ooninunlaatlQn 
to int '^rDaraohii ralmt Ion- 
ships 1^ co rrec tly suiswsriJig 
7 out of 10 questioni 



NO, 



2,2 



See att ached 
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I,P,0. 2,2 

DIRECTIONSi Fill in the blaiA Columm I vdth the best answer from 
words ^ Coluim II 

1. Be alert and vhm listen^g* 

2. Avoid replies and conversations* 

3. Avoid offensive or topics* 

4. Avoid another's statonents or granmar. 

5. Avoid rmarks end unkind conmmts about other 

people, 

6. Avoid oritical at the dumer table* 
7* Mi^e oonversation, 

8. Good posture and poise eommimicates * 

9* A ready smile comnwnicates • 

10* Looking at the person speaking to me commtmicates 



Coluirai II 

1 , f ri OTdliji ess 

2. correctin| ^ ^ 
3* sarcastlo 

4« respect 

5* pleasant 

6 * embarrasstog 

7 * self-conf idaic e 
8* conversation 

9* ci^t 

10. toterested 
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a mm mmmt %mm _m 



INTERIM mmm objective 



So, 



ii2.1 

I. 



y.2 



Difins verbal iBid norN«erb:i,l 
coinunication- 



Recopl^e forma of non-verbal 
commication 



mmm mmm^ 

;;,2,l5!wch the wrd with 
A, Verbal 

U sctiona 
2, spenklng 



M± tht; pictures truv. '-oiJuriV- 
^;Lii; m appropriatP fodljig, 



i NO. 



1, Sad 



, \\J } 

u \ y 




|7er!c 



drnw or lut froffl iagazl/,f!3, 5 nw- 
75rb?d somlcation,", ^nd fle- 
scribi 



-ess 



mm PIIOKMMCI OIJECTIV!': , J^Q 



OB.j!JCTIvH 



LMMINGJTPS 



: CRiTiRIOH PERIWKE 
1 NO. jfaU JATION JRosgonae) 



.Anii^ai effects on intBrpijr.iuii-' 
al ralstionships of thesi i'jm 
of norhvarbal connwiication 



Hntch the pictur^^a sith th;] (;or- 

1. I iculd like these peopli; 
as fritids 

2, I wiLid not like xim- 
pie M friaids 



A. 




B. 



NO. I MlviHUD/HEUU mMW^ 





m ^ 



TERMim PifOME OBJECTIVE M.. 



CRITffilON PER 



LEARNING BTB'S 



^0, 



comilcation 



Smia-ize the factorg imolM Lh^ 
in virbil and Tion*^verbal mmm 



niujiicatjo!; 



U Good listfflor 

2, Me ovar cDnvirijation 

3, Hake pleasing respMnses 
i,, Males no responses 

% Tone of voice 



Iir^ERIH 'I'RFORHANCE oyilCTIVE 



NO, ^ HK'fHOD/MEDiA IBmm_ 



Check factors involved in verbal 
coammcation and the ones 
volved in non<-vGrbal coiiiiinicat« 
ion or both 



ifirbd Hon-Verbal 



Hsve role-play on guf; wiping or ; 
pl;:^- the "^mi^' em^ \ 



Ha\'; stiidentB listcin to the: 
7:..ce on the taps riicorder, 

Ro^^ play "proper" tdsr^ione 



1, ibilityl to 11 
2^ bs 'ilarb 
l m plessarr; 
ba respsctr^Jl 



It 



0 
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T.P.O, Test 

2.0 



2.1 



Plus (+): 2, 4, 5, 6, Oj 10, !3, Ih, 15 
Minus (-); 1, 3, ?, 9, 11, 12, l6, 17, 1£ 

c, a, d, bj 0 



1. 


interested 


2. 


curt 


3. 


OT.bnrrflasing 


4. 


correctlrig 


5. 


sarcnstic 


6. 


conversation 


7. 


ploasant 


8. 


aelf-cpnf idencc 


?. 


friendllnRria 


10, 


reapect 
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•^npendlx #1.0 



GOOD MiAMEHS PliE'ltBT 



(True-False) 



1. If you are introduced to someone but forget bh« noma later, you rnsy 
ask hira/her to repoat it for you. 

2. It is not necessaiy to include a person's title (such as Doctor or 
Captain) vAien making an introduction. 

3. A Momm never stanris for nn Intro due tion, 

k. When you ask a new person to come to you:- party, you mupt ;uitr^di!ce 
him to the rest of the group, 

5 Vfhen you are visiting someone in his home, it is okay for you to stay 
'' longer than you planned if you are having a ^od time. 

6. T: you spend the ni#it vdth a friend and they have no maid, ^'ou will 
embarrasa them by trying to he^p. 

7. Mh;5n you are '/isitUifi in the nome, ynu must follow the family's rou- 
tine,' evQi if it is inconveniffit for you. 

8. It is i^re proper to be twenty minutes late lor a party than to be 
on time, 

mm you arrive at a pari^y, you ohoul^d gvmt your hostess beforn you 
Join thi other guests, 

w .-.^,1^^ j^c- r ^00-^'' ^^ou know at 

a party. 

11. You should not use better mannerD at a fancy restaurant than you u«e 
t'jj home, 

. - ^ i-i -h ,-,-1 -s-ra r"'-"!" v.'ith I'Mt-h ''OU 4re no!. i'--iniill..r you 

12. If you 3b'.' a jiiffi Oil w.*'- r.Auii >.i 

shguld 'Kik the waitrcisa, 

13. If you aneezc at the table , you must excuse yourself. 

U. If you accMentaUy spiU some food or drink on the pei'jion nu^L tu you, 
;/ou must help them clean it off. 

15, To act grown up at the table, you should taste everythijig. 

16, You should ask to b'- excuped before leaving the table, 

17, You shcold help p^f" dishnrt and suu th«t t;v.ir:yoi!- in ;«M-.vd h.;./^ ^ 
you begiji to isat, 
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IlliC . . - AppOTdix #10 (Cont» ) " 



1^ 



18* A gaitlemm always rises vhm an older person eiiLero 



...^^^^^ 39, ymm entering a crowdad rooms a gentl^nan shouD.d lead a mr^m 
the room* 



i nnFo 



20* A lady or gmtleman Dhovld be nice to eYeryone, evm those vrt ^^plenr- 
him* 

21* A lady or gmtlOTan should alws follow riiles of etiquette mrm if It 
means hurting someone- s feelings, 

22* It is not necessary to said a "thank you" note irranediately* 

23. When a door is closed, you alrays knock befora entering. 

24. When you make a talaphone call and the other party answers you immediately 
sayi •^Wio's apefi^in^'* 

25* Xou should never offer to^^do someth3jrig for someone unXess you taiow it will 
be gractomslir received* 
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DIMCTIONSi In the left harA nolumn^ check ihon*^^ itemii^ on \^lch yuu nfc<i to ^ry 
In the spaces on the ri^t, keep a racora of: your proguas* R^^pc.rt t- t — 
the three charaeteristics you fowd hBrdest to do and the three items yQ^^ fcunrt 
the easiest to do# 



\ - ' I — ' 



1, Was raspectful of the opiDion^ 
of othery« 



2« Tra^bed othar people 



1, Laughed at my ni:LstpJtes* 



4* Kept n^" temper vmder control* 



Did not tell thi^gB told to me 



T 



ERIC 



9^ Did not go^aip^ 

10^ Did not taica frif?rids for gr^aiitfed 



11, TalUced about something other 
than myself^ 



12a Got to Imow some better. 



J— 

80 



.L. 



J-.f ! 1 



55 







MON 




WEiJ 


—-\ 
W'- 1 
J 




I 
i 


13* Made a new acquaintance^ 














— 1 

! 


14, Did something for a friend. 
















15* Did something at home without 
" being asked* 












! 1 


1 
) 

\ 


16. Was especiCLly kind to a shy or 
younger parson* 














17* Gave special attention to an 
older person. 
















18, Said, "T^ank you" v^mever my- 
one did something for me* 
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COURSE Personal Career Orimtation 



ACCRjmiXATION STAMJAID 



OBJECT WE m, 3*0 



Af^er planned experieneea, demonstrations and lectures the studentB will relate 
the Importance of good Rooming and personal appearance to anployability and social 
aceeptaaioe by correctl^r respon^Jig to 7 out of the ^ssible 10 Gorrect res^nses. 



NO. 



ERIC 



PmgQKKAKCE OBJECTWES 



NO, 



CRITMION MEASURES 



See attach^ 
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Figure A 



a. hair 6. jewelr:/ 

2. acne 7. Pi^se 12, dresr 

3. eyelashes ' 8. naUs 13. slip 

4. smlls t^c"''^^ 

5. scarves slvjas 

83 
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T.r.u, 3.0 

GHOOimiG and Dm^"^;: :nr :nf !]LOX.Mm,lTi 

DIRECTIONS^ Frori th- lint V^vln" list the iC clothing and p-oornijig factorc 

thnt :m -.mployov ov n r^.llcw cnpioyru ^■a)iaci find ji:^ trac L In^ -iboiU 




9^ U^nL top 

10* shOGD 

11* Jeans 

rr, iiv belt 
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ComSE Personal Career Qri station 



OBJECTIVE NO. 3.0 (contM) 



X^ ^lL h lev el 2-a^;i, . 



NO, 
• 1 



INT^IED^TE 
PFTRTORMAKCE OBJECTIVES 



NO. 



The student vd.ll dermn-^ 
strata his knova^ge of per-j 
gonfil, grooming and utiliaa= 
tlon of grooming aids as evi- 
dmced by scoring 80. out of 
go points during a one week 
program. 



3.1 



CRITmiON HEASURES 



The teache- will prepare a wall chart and each 
day the students will rate themselves* Tliey will 
receive 3 points in each categorj^ MaximujTi i M 
poi3its daily-^ 90 ^ints for one week. 
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^ O 4> 
Eh U ^ 



6 



4^ W W 

0 d o 
'a 8 u S 



pH 6 S = 



4^ ^ 



S ^ d 

S U K 



C H S 



in 

S 
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FUNCTIONAL PffiFORMANC! AmTSIS 



umim PERi'OmANCE objective 



INTERI^i P!iRFO«F OBJECTIVE i.1 



1.1 



1,2 



LEARNING STEPS 



Define* 

poondng 

antipersptrant 

clean 



Defijie i'.hi'f^e typiis of batha 

1. tub 

2, shower 
3i sponge 



[ o 



J/. 
.1.1 



ul.2 



CRiTffilON PffilORM^JCF 
ga UATlOH JResgonse) 

Fill in the bUnk spar 0^ .ctl: 



1 \ 



2. A 



bod^' oil', 



crean; ±m 



dissolve:; hair, 



meajiB free 



tm dirt, 



;iieans pr?onal 



Ke-; 1, dKiorant 

2i depilcitoiT 

3. clean 

4» poming 

M± kijiJs of batkc m cjliinii A 
idtlr iisfinitionc in coluii B 

Cjluim A 

1, tub bsth 

2. shower baih 



sponge bath 



jl. Dirt riflsed away by 

sprayini watt;r 
Bi Soaking in a tub of 

water 

Usod Mien ther« is no 
t']b gr showe:' 



NO, 



J.:- 



ffiTHOD/MEDTA SELECTION 



"G; 'jninrT for Bov;-. ■■::d ''unf 
]mrm by Avo:, 



0, 



Key: 

A. :^ 

B. 1 



tmiW. fEFORMMCE OBJECTIVE 
(con't) 



IKTERtH "ERFOMNCE OBJCTIVE 



LEARNING STEPS 



CQinplenon 

coifflstics 

raedicaied 



NO* 



CRITIION PlIOEHANCE 
HVALIIATION (Response) 



Hatch the Hord ath the defini- 
tion. 

3j complffidon 

bi cosiiietics 

c, medic at Of] c os- 
metics 



d. blemishes 



1, lipstieks, powder^ nascarri 
and other beauty aids 

2, a chsnical added to e lotion 
creaji! or alcohol to help dry 
up blaniihes 

3, the appearance of your skin 

ex, face 

4, piniplis, bkckheldE 



1 b. 

2 c. 

4 d, 



NO. METHOD/HEDIA SFIEGTION 



OS 
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FUNCTIONAL PffiF0©L4NCE AmYSIS 



a PERFORMANCE OBJECTIVE 



INT^m PERFORMANCE OBJECTIVE 3.1 



NO, 



3.1.4 



3.1.5 



CRITmiON ProFORMANCE 
EVM.UATION (Response) 



heck the three types of 

1. acne 3. oily 

2. dry 4* normal 

2, 3, 4 



skin 



Check the 3 factors which best 
describe your skin. Determine 
your skin type using the key be-^ 
loWi Check only 2' 

1* I have blackheads and en^ 
larged poras. 

2, A'y skin feels flaky and 

rough i 

3, My face gets shiny during 

the day. 

My skin is smooth and clear 

5t I need to use a molstur- 
izing cream or lotion, 

6. 1 rarely have pimples or 
blackhaads. 

7* I need to wash my face more 

often than others. 

8 . My skin chaps easily, 

^9* My skin requires average 

care. 

Key : If the following numbers are 
checkedj your skin is* 
#1,3 J _ oily skin 
#2,5,8 _ dry skin 
#4|6,9 normal skin 



NO, 



3,1.4 



HETHOD/MEDIA SELECTION 



Less ors in Living 
pages 251-^254 
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FUNCTIONAL PffiFOMNCl ANALYSIS 



TSIHIML PERFORMANCE OBJECTIVE 3.0 



E 3.1 



3.1.i 



iimm STEFS 



Describe the probhss that my 
occur with each type ot skin. 



Identify the proper care for 
aach type of skin. 



ERid 



NO, 



3.L 



skin is the C'p^ thar 
inay havfi croubls with DisickheadEi 
and enlarged pores. 



mmm fhormance 

EVM^UATIOti (Resgonic 



in feels flaky and 



rough 



||v: 1. oily 
2, dry 



1.7 With 



sMn, use cleansing 



creaiaf= or IctloRS and as little 
soap as poa Bible 

skin needs daily care Co 



keep it this way. 

skin nssds plenty of 



soap and water and should be 
treated with ffledlcatad lotion, 



creaffl or a 

Key! 1. dry 
2 

3. oily 



NO. 



3.1.6 



3.1. 



ffiTHOD/HroiA SELECTIQN , Kl 



Lessons in Livlni 
paps 251-254 

viev! film "Imw Ski'i Pr'^bld;:;' 
Florida State E>:;i;d of ilsalnh 



AppQiidlx 12 
Appendix 13 
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niNCTIOHAl PIRFOHMANCE mSIS 



imML PEFORMANCE OB. 



mW^ PERfOEMMCE OBJECTIVE 



1 1 



1.1 



brushing o 
style 
rinse 
shampoo 



NO, 



.1.9 



,1.1C 



CRITffilON PffiFOBHMCE 
mmTIOH (Response) 



ill in the blank space vdih thn 

corrKt mvi, 

^stir^ulates the 

scalp ani strengthens the hair 
2, Dead cells Mia up on the 
scalp fJi . Caiis e » 
the hair thro'#Jy 



NO, 



Lessons In Living 



Idoitify steps one Qm take to 
treat dan^uff 



1 1 0 



Idsitiiy the iniportanse of brush 



ing the hair 



ERIC 



mth pity of wan wa.er. 
Hary pK^e prefer to use a 

_to wash the hair ra- 
tner thaii re|iilar bath sosp* 

^, A good hair can help 

to scccfit yaur ^od featiJres. 

Key; 1, brushiiig the haii 

2, dandruff 

3i rinse 

k, shanipOQ 

5. style 

frite at least 2 steps one can 
take to treat dandruff 



3.1.9 



1 If 
^1 ii 



moves 



1, nietoated sharnpoo 

2, briishing the hair 

Brushin g _ the scalp and 
traiptms the hair, it also re- 



from the hair, 
brush stfokes a day 



are raomiffidsd for normal hair, 

1, onehmsired 

2, dirt or lint 

3, ."tinrulates 

4, m himdrad 



M J 

2, 2 
h 1 



Page 255 



n n q 



REQUIRED 



FUNCTIONAL PPOHMANCE AmiSIS 



mm PERFOBMANCE OBJECTnE 



INTffiffl FERPOIHAKCI OBJECTIVE _ 



80. 



,1,11 



,1.12 



.1.1 



limW STEPS 



Iteti^ the method used to 
clim the comb and brush 



NO, 



CRITIION ?MORMANCI 
MATION (Response) 



NO. 



3.1,l:^ Fill in the blanks 

'^lash your cooib and bruaii iii 
./ery hot ^'ater idth a few 
drops of W i""^' 



Identify the msimer in which 
dandruff and diseases of the 
scd.p are trangferred 



3.1.12 



13 Idaitify hair styles vihich m 
suitable for school and those 
vMch are suitable for sps 



gccasions 



i.1.13 



1,14 Define; 



3.1.1ii 



hm\mg of teeth 
dental hypaie 



ERIC 
1 



K-f I sudsy, aiiosia 



beck how d^druff ana Qiseases 
are transferred 

a, eating after sorawne 

b, wearing sonieons' i 
clothes 

c, using some d.se cofiib 
' or 



After ¥ie\^Jig a visual dis^&y, 
select 3 hair styles suitable 
for school and 2 suitable for 
parties 

school - B, C, E 
parties - A| D 

FiU in the blanks idth the cor- 
rect TOrd(s] 

Heplar__of teeth help 
to keep them clean. 

fp,eans carins for 



'ages 255-2i 
'Sages 



U.13 



theteeth. 

Key! 
brushinp 
dai' 



liTHOD/MilA SELICTIOK 



REQUM 



'wesson In Livin, 



Lessone In lim i 
pages 25&-259 " 

Appendix M 

Transparency! Face shapes and 
hair styles; Co-ed/torecast 



sons B i Livijii 
Pages IWSf 



Page 1^9 
ippendix f 1^ 
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FUNCTIONAL PEFOMNCE ANALYSIS 



INTERDl PERIOHMMCE OBJECTIVE _J, 



imm sTffs 



RecQpiise the proper care of 



tagth 



b, callous 

c, com on feet 

d, manicwe 
I, pedicure 



NO. 



CRITIION PilOlANCE 
IVEIIATIQN (Response) 



Check the correct mswers. To 
give teeth the proper care one 
must; 

1, Brush teeth after 

eich meal 
2i Eatijii the ri|it fooi 
" J , Using an electric 
tooth brush 

Jt Rigular visits to the 

d^tist 

Kf : 1, 2, 4, 5 
Check the cleaning agents which 
are good for brushini your teeth; 

1, bakuig soda 

_2, baking powder 

3, tooth powder 
' 4 i tooth ^wder 
corn starch 





Match the mvib m Column A with 
the definitions in Coluni B, 



CQLIMI A 


COLp B 


^li bunion 


a, A rou|i| hard 


2, callous 


area on bottooi 


% com on 


or ilde of the 
foot 


feet 
4i lainicuri 


b, An Mlanied 


" 5, pedicure 


sweUlng of 




the joint of 




the big toe 




C, Hardemngor 


1, b 


thiekaiwg of 


2, a 


skin usually 


3. e 


on the toe 


4t e 


d, Care of the 




fest, toes and 




niilg 




e, Care of thi 



hiiidi,fin|i:i ind nail! 



NO. 



.1.15 



U,l6 



TDffi 



mD/miA SELECIiOH 



Lesson h Living 
Pages 264-26? 



3* 
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FUNCTIONAL PffiFOMNCE ANEYSIS 



TIMINAL PERPORHANCE OBJECTIVE i,0 



INTEEDl PffiFORMMCE OBJECnVE 3,1 



1, 



1.17 



1,18 



1.19 



LEMINIM STEPS 



Esplsri the importance of the 
propar care .of the hands, 



Hscopize soine of the causes 
of wnttrictive hiflds 



Hecopise the proper care of 
thi feet 



ERIC 



NO. 



\ 1 r 



3.1J 



3.1,1? 



CRITIION PHSFORMMCE 
EVEDATION (Response) 



Check steps hi proper 



3,1,17 



3.1.16 



viishjjig of 



It Use luke mm water and 
soap 

^2, Lathar soap on hiids md 
wists 

3, Bmsh if needed 

4i Polish the nails 

5i Mnse in warn water 
""6, Diy your hands throuAly 

7 I Use lotion to replace oils 
^f i 1, 2, 3, 5, 6, 7 

Check im conditions that lay 
cause unattractive handsi 

1, Oonstant ex^sure to wea^ 
~^ ther, 

2, Strong cleansJng conpundi 

^3* Wearlni gloves 
Key; 1, 2 

ChKk the steps in the proper ^,1,1? 
care if the feet: 
_ 1, Wear properly fitted shoes 
and stockings 

2, Soak the feet in wan, 
soi^ water 

3, Scrub with i brush 
_^4, inse m ml water 

Polish toe mils 
1, 2, 3, 4 



NO. 



ffiCHOD/miA SELECTION 



Lessons In Iivme 
Pages 264-266 



YouniLivini 
Pages 171'^172 



^ung Llvlii^ 
Piges l?t-172 
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COURSE Personal Caregr QriOTtatlon 



TIKHIHAL PBRTOIMANCE 

OBJECTIVE HO. 3*0 (copt*d) XW^. li^S 



HO. 


lOTEBMEDIATE 
PMFOBMANCE OBjECTIVES 


NO, 


CRITmiON mASURES 




3.2 


The student vdll idoitify 


3*2 


Choose at le 


ast tvro clothing properties 


from the 


clothing propertios lAich pro' 




list in Coliarai 2 that would be vrorn by i 


She vorl-r-"- 








ers in Colunni 1 


















vitle^ as evid^eed by cor-* 












T'^^+lv ^^Ti^w^T*in^ Q out of thfi 














A 


X IT eiTian 










B. 


construction v?orker 










Cj, 


race car driver 










D, 


policeman 










E. 


waitress 










F. 


cook 












Coli:wm 2 










1. 


;mter repellent 












crease resistant 










3. 


safety goggleG 










4, 


hard hats 










5. 


safety glass 










6. 


gas mask 










7. 


helmet 










8. 


bullet proof vests 










9. 


ear plugs 










10. 


hair net 










11. 


special shoes 










12. 


absorbent 










13. 


fire proof 










14. 


apron 




- 
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FUNCTIONAL PMrOKMAKCl AHALYSIS 



m fmBowmci objective 



immm rmoMMci objective 3. g 



am sms 



m clothing properties 
t eristic Sp qualities ^ 
ces) 

r repell^t 
Be rssistsnt 

gqggles 
[ hats 

mask 
leti 

^nt -proof vests 

plugs 

' nets 

dal dioes 

irbent 

I proof 

5ns 

i elothtag properties 



aff of olotMng pro- 
on workers 



NO, 



3*2»2 



3*2,3 



CRITERION imowmcE 

EVALDATION fResponae) 



Cut pictures from magazines show- 
ing people wearing articles uiade 
of materials idth special proper- 
ties 

(Ex, cook with apron, motor- 
cyle rider with helmet ^ welder 
with face mask) 



NO, 



%2A 



List one characteristic of each 
clothing property found in 3*2*1 
Example I 

1* water repellaitHion ab sorbet 
2* crease resistsnt-does wrir^le 
3, safety gog^e-proteots ^e 

Students relate (orally or writ- 
m) m incid^t 

where workers (did or did not) 
use the appro]^iate kind of ma- 
terial for their mtk. 

Bilck fans on construct- 
ion workers footf waitress not 
wearJxig hair net 



mraOD/MlIA SE.ECTION 



Bulletin Board 

Use pictm'es that were cut 
out 



EKLC 
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COraSE Personal Career Qrimtation 



OBJECT WE NO, 3pO (contM) 



X^U.IUO level 2-a 



3.3 



The student will demonBtrate 
lis imderstancUjig of the re- 
lationship betwe©! the my an 
individual feels and the vmy 
le is (Messed as evid^ced by 
correctly matehing 4 pictiju'es 
out of 6 in the given exercisn 



ERIC 



praiOBMAKCl OBJECTIVES 



NO. 



3.3 



CRITmiON MEASUMS 



ee attached test 
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ff I. p. 0. 3«3 Test ''^ 
^ ; • . Place the letter v4.ieh beat discribo. how bh. i..di-^..al f ..1. 

the w^, he/Bhe is dressed. 





ERIC 



FUNCTIONAL FMOMCE MALYSI3 



trnm piPOfflWiCE mTtm 3.0 



mm FIFOBHANCE OBJECIIVE 3i3 



tnoods 



Idsitify iioois ind feelljigs; 



ehserM 

relaxad 
worried 
flirty 

conservative 

13 



ill 



3.j.l 



3.3.2 



CRITliON Flf OBMANGE 
MATION (ReSBon gs) 



A person's state of mjid deter- 
fflijiis his * 



From the pictures p.m m the 
Appendix M hive studfflti idm- 
tify the fed.W| or mood that ths 
person w. tlii picture has 



.3.1 



,3.2 



eaiGTioN 



Use pictures in Appffidix ll^ 
for class discussion of moods 
and feelings 

Appiidix li^ 

Teii Guide to Homgialdng, P. ^4 



m 
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COURSE Personal Career OriffltatlQn 



^IJICTIVE HO. 3.0 (eont'd) 



X^U*m level l-e|h,J 



ProyOBMAHCE OBJECTIVES 



Thm student vriJLl dmonstrate 
his knowledge of personal 
skills related to perionaa 
appaariuiGe and emploj^abllity 
by correctly circling 7 out 
of 10 reiponses 



NO, 



3.4 



CRITmiON MEASUMS 



Circle the worker in OoliMi B vftio wou3.d be most 
likriy to wear the clothing to ColiMnn Ai 



Column A 
Is dan^tog Jewelry 
2* dress suit 

3* elbow length hair 
4* excessive make--up 



ColOTffi B 

model ^ nurse 

salesman construe^ 
tion worker 

macMjiedt - cab driver 

secretary - entertatoer 



5, fashionable clothing saleslady - stockboy 

6, hi^ paltform shoes 



7, ve^ short skirt 

8, long pwts. 

9, collar & tie 
10* bathljng suit 



bag boy - telephone 
operator 

file clerk - typist 

short order cook — 
professional tormis 
pla^irer 

bariker - P*E, teacher 
lif e^ard - prtoeipal 
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FUNCTIOHAL PEIORM0CE ANALYSIS 



iNTlffl PffiFORHANCE OBJECTIVE 



CRITffilON PUOEMANCE 

TOATIQN (Raiponse) HO. mP/miA SEECTION 

Check the best definition ].4.1 Teen Hori^ns 

1, ability to chooie cloth- 
tagj aceessorieS| make- 
up hair styles that 
^ together well 

2i ability to choose cloth- 
ing, aeDessories, nake- 
up and hair styles that 
conflict 



Check the skills that relate to Appendix 1? 
personal appiarance 

1, coordinat]Ji| clothing 

2* proper laundi^ techni- 
ques 

3i proper care (repairs) 
pfclothini 

kt leleeting proper mike- 

up 

gi choosing and weirini b&- 
coniing har ityles 

6, letting proper food, 
rest and exercise 

% manapg money, time and 

energy vrell 
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Key 

3.0 hair purse dress 

eyelashes nails slip 

scarfs hose 

J ewelry bra 



3.a (a.) 1, 4, 11, 13 

(b.) 4, 11 

(c.) 3, 5, 7, 11, 13 

(d.) 8, 11 

(e.) 10, 11, 14 

(f.) 12, 11, 



(2.) a 

(3.) c 

(4.) a 

(5.) b 

(6.) c 



3.4 1- model 

2, salesman 

3. eab driver 
4» Qitertainer 
5» s^eslody 



6, telephone operator 

?• typist 

8. short order cook 

9- banker 

10« life giinrd 



EKLC 
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True or False Quiz 



Teacher' s Name 
Class 



Appendix 12 
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Place "T" or "F" in front of nijmiberi 

1, There are three basic causes of skin problems, 

2, As skin heals, a nev; layer is formed over the inflamed area, 
" 3* Diet has a definite effect on the condition of the skin. 
ii# Proper washing removes flaky ^In* 

. 5* Crearns clean the skin better than soap« 

6, Washing vn.th soap alw^s iries the skin* 

7« Xou don't need a wash cloth to wash your face properly. 

8, With proper carei I can expect results mthnji two weeks, 

9» I can skip vmshijig it^ face at ni^t, 

10* There in no vmy to get rid of pimples, 

11, To be effective, a medicated soap has to be harsh, 

12* Black heads are caused by excess skin oils* 

13, There's no need to see your doctor ab ut somethijig as simple as pimples, 

IJ4* There's no v;ay to tell in advance vrfiether a blemish cream real3^ works, 
15, A tendmcy toward skin problems may be inherited. 



(K(^ Truei #l(diet, skin care, heredity) 3, 7, 8, 12, 14, 15. 
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PROBLEM D 



CAN 



ARISE! 



3 out of k te^agers have blackheads or 
acna 




What To Do I 



1^ Avoid oily and greosy foods 

2. Keep hands away from face 

3^ Use soaps mth bacteria fi^iterG 





(in severe cases^ ) 
4* Consult a physician 




114 
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Apnendlx 15 79 



PROTECT YOUR SMILE 




Anyone see the toothbrush I 
used to sweep out the hamster* s cage? 

« Brush teeth after meals 
, Control intake of sv/ests 
, Visit Dentist regularly 

116 

o 

ERIC 




ERIC 
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CASE STUDIES FOR GROOMING 



Karen was new to her neighborhood and was anxious to get some baby^ 
sitting jobs* She had decided to visit several families with young children- 
She was so anxious I in fact, that she set off wearing her norml at-home 
clones — patched^ hlp^hugger jeans and halter top. She slipped on a pair of 
wellborn sandals because she Imew she might be walking a lot and they were 
comfortable p At the last minute » Karen r^e^ered that some of the families 
had school^aged chlldr^ and tiie mother ml^t want someone older than 13 
years to babysit. She quickly applied lome eye shadow and i^scara which her 
friends had always told her made her look older* 

lAat tiiree grooi^ng mistakes did tor en make? 

1- clothes not appropriate 
2a oldp worn shoes 

3» make-^up could make her look irresponsible and playing at being 
"grown-up" 

Marilyn wanted a job for af ter-^school hDurs and on Saturdays. She heard 
that the hospital wanted a girl to run errrads^ write letters for patients s 
a^d tell stories to children. She decided that she would apply* 

Marliyn went to the hospital to be interviewed* Since the wind had 
missed her hair on the way to the hospital, she took out her conb and began 
to fix her hair while the nurse asked her some questions. She knew she had a 
spot on her blouse, but she thought no one would notice it if she slumped In 
her chair a bit* The nurse gave Marilyn a form to fill out and while she was 
thinking about some of the questions, she began to bite her nails. 

What four mistakes did Marilyti make during her interview? 

1* combed her hair in public 

2. spot on blouse 

3. poor posture 
4* bit nails 



EKLC 
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COURSE Personal CAr- er OriGntatinn 



TiWCni^ PERFOraANCE 
OBJECTIVE NO 4.Q 



_X^,153 level > 



.IS^L''^?^^^^^^'' ?^ - personal nutrition, the student will describe the 



NO. I PMFQTOANCE OBJECTBTES 



NO, 



4.0 



CRITmiQH MEASURES 



See attactaid 



ERIC 
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T.P.O. 4*0 

DIHECTIONi Beside c-ach statement ijidicate if bho ntatemGnt is TRUE or 
FAI3E by v/riting the appropriate v/ord: 

1. Nutrisits are nmBSBBTy for provrth and repair of tissue, body 

" ~ ~ maintmance, re^ilation aiid siersr. 

2, There are 4 nutrients, 

3* Carbohydrates are needed for growth and repair* 

4* Fats are needed for ener^# 

5* Vitajnin A is needed for the skin and eyes* 

6» A deficiency of iodine may cause goiter, 

7* A deficiency of vitajnin C . causes anemia* 

8« A source of proteta is meat* 

9* A source of vitamin D is the smshine. 

10. The basic four food groups are meat| fruit, vegetables , and bread, 

11, A teenager needs 3 or more passes of milk per day. 

12* Four servings of protein are needed daily* 

13 # Cheese is in the protein group. 

14* Tomatoes are in the fruit and vegetables group. 

Ig* Grits are In the milk and dairy ^oup* 
l6. Snacks should be nutritious and full of ener^* 

17. A calorie is a unit used to measure fat* 

16, An OTpty calorie has a lot of nutriento, 

19* Chocolate cake has a lot of calories* 

20^ A temagnr needs 2|500 to 3fOOO calories a day* 

^21* Eating gelatin to have longer ftogemails is a food fad. 

22. A good breakfast before mrk or school is needed to keep a person 

alert ani energetic* 

^23* Snacks Juring vrork:Lng hours should bo full of mcrQr but not fill- 
tog. 

• 127 
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(cont'd) 

24* reoplo out c^ow their need for milk* 

2g, A person vrHl get more wrk done if they nibble all day. 



.128 

o 
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COURSE Personal Career Orientation 



OBJECTIVE NO. 4>0 (cont^d) 



X^. 150 level 3 a,g 



NO, 



4.1 



PEU^OBIWICE OBJECTIVES 



The studCTit vail idOTtify 
his food habits and relate 
effects of food habits on 
personal nutrition e^/i-- 
dGnced by correctly nnsv;er- 
tag 6 oiit of 10 questionB 



4.1 



CRITERION MEASURES 



See attached 
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I,P.O. 4.1 Test 

The folio '.^iing items are multiplo choice, Orily one response is 
correct; cheok your choice* 



1« Lea:^ greGri and yeUov; vegetables fumish the boiy udth 
A* fat 
Bm vitamin A 
Om Vitamin D 
D* protein 



2p Chief function of fat ixL the diet is to 

A. furnish Qiergr 
D* build tissues 
Cm ai'i digestion 

D# remove waste from the boc^ 

3« Protej^s are important for 

Am giving us heat Qiergr 

B. helping us ^ov 

0^ helping nur eye si^t 
D^. helping ^iiijji^j ation 

4* Standard recon in mded gid.de lor proper nutrition 
A^ eabiii^; vsgularly 

B. bi^^lc four food groups 

C. mating tasty foods 

D. 0\ or i^QWr choice 

Food habits are ini'lumced by 
As famly income 
B* parents ana frioids 
C* religion 
D* all of the Bh^y j 

6m Number of calories needed cj temagurs 



A. 


1000 — 


2000 


B. 


750 — 


950 


C. 


,1500 — 


3000 




3000 — 


3500 



?• May cause poor food habits 
Am eating alone 
Bm sleepijig too late 
C, eatirsc on the run 
all t ' the above 
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8. Milk and milk products 

A, helps us to have healthy teeth 
B* rou^aga 
C* helps us to 
D. A ^'C 

9* Snacks sho\ild be 

A. nutritous 

B» counted as a part of dadly food intake 

nAcQVoated as a part of daily food intake 
D, A & E 

10* Vfater jji our bodies help 
A* elimination 
B* circulation 
Om digestion 
D. all of the above 
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FUNCTIOM PffiFOMNCE AMLYSIS 



mm mom^ ommm 4.0 



mmm PiiomcE oBjiCTiVE 4.1 




Idintify the nutriints 



ERIC 



NO, 



4.1a 



4.1.2 



wmiON (RiipoDSe) 



^are substanaes ngcessary 4,1,1 



for powth aid repair of tissue, 
bo^ mamttiince and regulation 
aid m%T§ 



the nutriaits m food, needad by 
bodies to miintilfl health and 
efficimt pirfonnance, m bi 
classWied in pupi; 

1, p ^ ^ te 

2, e~"b^hyd^ (sta- 

reiies and iugar) 

4i y^ta^^^_ 

3, m n r s 

iftich of tHrabove ITHIll 
are nieiisiiy for (i) p^^th 
ind rspiir of tissue? 

(b) for giereyl 
ffid (c) for body 

Biiwtiianci and ragulition? 
and 

aid 



(cont'd) 



NO, 



4.1,2 



raOD/MmiA SEICTION 



"loung Livinf ehipter 5 
Lessons In Learning , p. 10-15 

Exiioring Hoine mi FainilY 

Teen Horizons 244-245 
Stips in Honis Living , p, 62 



Siini IS 4il.l 
The nutrieits 
or placid in a 



e seriniblid 
search for 



the students to idmtify 



FUNCTIOIW- PffiFORMANCE AHALYSIS 



IlCTIVl 4.0 

(cont'd) 



mm Pi^OEMMCE objective 



.3 




4 



Idrntify functions of nutriiiti 



^1 



3 



.1.2 



1,3 



1, protein 

2, earboKydrite 

3, fat 

4, vitumi 

5, mijisrils 

a, p^tein 

b, fit, earl 



sti 



Mitch the followuigi 

|g FlCTIQi 

ii carbohy- !• 
^itii 

br fats 

c, protein 

d, yituifln A 

e, calcim 
(niiiiral) 



and ri] 

tissue 

2, enarp 

3, skin 

4, padi the 

5, buEds 
strong 
bones md 
tiitii 



(a.) 2 {b04 (c.) 1 (d.)3 
W3 



4.1,3 



Siffle as 4i U 1 



FUNCTIONAL PiFOEMAHCE Mmm 



mm mmmiii objeotivi j.q 



INTlffl PIFOEMCE OBJECTIVl 4,1 



S 



im Mkimiy disaaies 



R^oglis food soiffcss of nu- 
triaits 



NO. 



4ili4 Writi the diseisi eauied from i 
lick of theiollomi nutrititi, 

A, VitiM A 



CRITIION ProOBIANCi 
jmMTION (lasMnea) 



0. VitiJidnC 

m 

Iron 
E, lodks 



4.1.5 



Kf. (a.) ni|it blindnssi 
(b.j biriberij (c) scurvy, 
(d.) inanda (s.) goiter 



Hiteh tha foUoidni food and thdj4,i,5 
sourcis in Ooluinn I md Coluiiii II, 



COLUMI 



COLM II 



ii lodliie ii orange 
b, sei 



J. 



C 



5. meat 



Kf : 1, b, 2, c, 3. a 



NO, 



4,1.4 



imU SELICTIQN 



Explorto^ Homa k Fmly Liying 
Chaptar 4 



See Appaidix ll 



TIME 
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FlINCTIOSAL PIFOBMANCE mMU 



mm PERFOSHANCl OBJECTIVE it.O 



mm PERFOME OBJECTIVI 4. 1 



Umii^ Basic 4 Food Guidi 



Idtitify nuiiber of dM.ly sirv- 
togs niidsd froni each of the 
Basic 4 Pood Groups 



3f 

ji ERJC 



HO. 



4.1,6 



4.1.? 



WMm (R§epsnse) 



Compl'etii 14. li^ 

One ffih for dstenming our dai- 
ly food intake^ is thi Baiic 4 
guidi# ^ese pups of food irii 

1, sad daily products, 

2, and cwail, 

3, "" m i ve|etable, 
4i lad protsin, 

Kf I 1, ndlk, 2, breads, 
3. Mts, 4» miat 



In order to iit food that mil pro 4.1.? 
vide mu^ nsr^j pwth and rs* 
pair of tisiMi, and pod he^th 
md vitality, i tim>-ager nsidi 
thi folloidjig sach di^i 



FOOD GROUP 
ndli 4 dii^ 
fruit & ve|itabla a,_ 
bread 4 cereal b,__ 
prat sin c, 
d," 



-dm DAY 



Kfi (i.) 3 or more, (b.) 4 or 
more, (c,) 4 or more, 
(d,) 2 or mors 



NO, 



MmoD/miA saiCTioN 



Lessons In Living 
Lisson 1 

St^s In Home Living 



liiis 51-63 

Yomg Living 
Page 85 



Same as 4.1.6 



■ ■ 

fid"- : ■ 



FUNCTIONAL PfflFOmNCE ANALYSIS 



TEEHDIAL PBHORHMCE OBJEC^ 



iNTERffl PERPORIMCE OiJECTIVE k,l 



m ■ 



ft- 



BTiPS 



Classic foods in Basic h Food 
Groups 



Examine individual food inta!<e 4-1.9 
and identify Basic 4 Food Grgupi 
ripraaaitad 



Deacilbi how your personil nutri 
tion naads may be met throu^ 
food intake 



I ERIC 



;.i,ic 



CRITERIOH PERfORMMCE 

1, Prote:Lii 

2, Bread 4 Cereal;' 

3, Fmts k Vegetables 

4, Milk & Daily 



Ifrite the numbGr of the a'Dove 
group to which the foUosdng food 
belong', 

a. water melon 
^ b, crackers 
__,S i> eggs 

di cheese 

^e, tomitoes 

fi rice 

gi fish 



h, cottige cheese 

n 3, 2, 1, if, 3, 2, 1, 4. 



Complste "Eecord of Fooils Eat 
for One Day*' 



Complfite "A DETARY Scori^ Gird" 



NO, 



I 10 



4.1.9 



4.1.1 



Same ad 4.J.fi 



REC 



m 



Appendix If 
App2nd3,x 20 



See Appendix 21 



Bee AppKidix 22 

See AppKidix ^ for suggeo 
"HandB-On" experiaices 



*5 
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FUNCTIONAL PERFOEmCE AmYSIS 



TIMIHAL PIPORHANCE OBJECTIVE 4.Q 



INTERIM PiFOHMMCE OBJECTIVE k , 1 



■12 



vmm STEPS 



Define; 
ealorie 
low-^ilorie 
hi^=cilori.i 
aaptytaloris 



NO. 



Idffitif^ the nuber of calories 
needed by tesnagers 



CRITIION PEEfORMANCE 
_EyMTION (RBSponss) 



Match each '.^rd idtli the correct 
definition 



Ijords 
_1, Hi^Halorie 
_2, Snpty-calorie 
J. Oilorii 
4. liOWN^ilorie 



Yoiini Lwjii; 
Teti HoriMns 



DefMtions 

(i) a unit used to meisure the 
mmi of heat or tier§^ 
produced by food 

(b) not raai^ calories 

c) cdoriis \dth no other nutrit 
iimts except carboi^'Jrates 

(d) uifiif , many cilorios 

Kfi 1, d, 2, Cj 3. ij 4, b 



NO, 



Teaiaprs need about 
calories daily 

Im 2,500 -3,0OU 



1.12 



TIME 



"PP, 92-98 

Exploring Home and Fmly Living 



PP. 33, 40 

Have studmts ealculite the 
ainount of calories thf consume 
in one 
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mcmm perfomnce analysis 



mm PERPOMCE OBJECTIVl 4.0 



imffi PffiFORHMCE OBJECTIVE 4.1 



LEAMING SIPS 



RMOfilze food fads 



Ml 



4 



CRITmON PERfORMAKCE 
EVMION (Response) 



Place a check by the food fads or 
fallacies 



_1, Cliildi'en shoiid tim vi- 
tamin supplanentB 



2i Gelatin idll your 
fingeraails pw longer 

3* Height control is in- 
fluenced by the niiber 
of calories 

4i A large ajuount of Vitainir 
C prevmts colds 



Kf I 1, 2, 4 



NO. 



4.1J 



MraOD/MffllA SELECnON 



"Fanacv And Food Facts" 
P, 92-% ■ 

Food And Nutrition Florida 

"-"Z TT ■L^-—-- r— _ ■■iii M !■■ III! iiii ■ mill 

State &uide 
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COTOSE Person.al Career Orientation 



TIRHIHAL PERPOKKANCE 

OBJECTIVE NO, 4*0 (cont'd) 



X^4, 156 level l-ethtj 



NO. 



4*2 



EKLC 



INTEBMmiATE 
PERPOBWiNCl OBJECTIVES 



Relates nutritioncil. status 
to employability for hi^i 
lev^el job perforinaiice 



NO, 



CRIimiOK MEASUHES 



4#2 . Good nutrition is needed for top level job per— 
1 roririance* MaJ-:y sure that a construction 

v;orkar's diet includes all of tha required ser- 
I \djigs from each of the Basic 4 food groups* Un- 
derline one food in each parenthesis ( j 



Joe' s Breakfast 
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Grapefruit Juice 

(1) (Egg^ Pancakes) 

Toast 



Oatmeal 

(2) (Milk, Coffee) 



Joe^ s .Momlnf^ Break 
(3) (Ice Cream Bar| Coffee) 

Joe* _Pa_cked_ Lunch 



Apple 



2 Ham and Cheese Sandwiches 
(L) (Carrot sticks, Biscuits) 

Cookies 

Milk 

jJaolfi^^tcrnoon Snack 
Fniit Drink 

Jn^>F^ n-innpr 

Meat loaf 
(5) (Corn, Mce) Broc 

Iced Toe 



FUNCTION. PffiFORMANCE MALYSIS 



mm PEHoroiMCE objective 



mWM PlFOilANCE OBJECTIVE 



imm mi 



Deseriba how food affectlan in- 
^Trdduil's feelings (phpical 
ind fflintal) 



Ml 

ERIC 



HO, 



CRITSION PffilOSMMCE 
EVM^IIATIOH (Response) 



NO, 



"Eating the ri^t foods make 
lookj faol and act befctor" 



Draw a line from the kind of feei 
ijigs to all of the fflrds that 
describe that feeling 



a* pleasant 

Physical Feeliiigs b, thou^tfiil 

c, strong 

d, caLii 

Si dependable 

Hffltal Feelingi f * himpy - 

g, enthusia^ 
tic 

i 

Keyi Phpicali Cp f 

Maitalj a| d, g 



n ■ 



EllOD/mU SELECTION 



Lessons In Livini^ 
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Key 



4.0 



1, True 

2, False 

3, FalGe 
4t Triio 
5. True 



6, True 

7* False 

8. True 

9* True 

10. False 



11, True 

13« False 

14. True 

15» False 



leS. True 

17. False 

18. False 

19. True 
20* True 



2U True 

22. True 

23. True 

24. False 
25* True 



2. A 

3. B 

4. B 

5. D 



6. C 

7. D 

8. D 

9. D 

10* D 



4^2 1. egg 

2* mUk 

3» ice cream bar 

4. carrot sticks 

5. com 



149 

o 

ERIC 
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Appendix #lfi 



A. 



D. 



GaTiCs On Nutrients 
S igaS! Thi3 time make th. "F" beai. the "N" team. 

Teiri; .^rAeS .31. ^^^^^^^^^^^ 

to help, this iB permssable. If a ^^^^^^^^ i^ts, if not 
have one mtaute answer corr^t^^o rece.vo^ ,^ 
the amount subtracted from tlieir pon^js team that correctly answered 
swer. (Teacher ^ves the ^^wer). The team category 
the last question gets to choose the next ca^ego^. 

-»at^ue^Sn^^^ ircorre^J! if^^^^ 
of Jhe question. The team .^th the most pomte vr^. 

PlaytaE board may be ply^raod or bullebiii board vdth nails 

T , -u - / , w^^Y. card should be at least 
?^ ^6'^ ?5 cl^ds l^ lotS pl-"yo- Double J-Pf/^ 
carSs you may placs ony.*ere between top and middle card. 

(uoual3^ 2) 



I. Top Layers 



cc* 


cc 


cc 


CC 


CC 


10 


10 


10 


10 


11 


20 


20 


20 


20 


20 




30 


30 


30 


30 


30 


|,:0 


40 


40 


40 


hO 




50 

1 
i 




50 i 50 

1 1 
1 i 



^QQ - category card 
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ERIC 



Appendix Pl8 102 



11^ Mddle Layer - Questions 



CG, Proteins 

10 - Wriy Id protein nQcmsBryl 
20 — Nama 3 sourcep of protein. 
30 ^ Do vegetables have protein? 

40 - How many ser\dJigo of maat (proteiii) do vm need a day? 
50 ^^hat happens when a person does not eat protein? 



CC * C arbob^rdrat e s 

10 - Wliat are carbohy .li^at es? 

20 - Name 3 som^ces of carbohydrates. 

30 -^at can carbohydrates be changed into in your body? 
40 - VJhat do carbohydrates ^ve you? 

50 ^ V/hich has more carbohydrate- value, a ^tato or a slice 
of v^iite bread? 



10 Do fats come from animals, plants, or both? 

20 - Do fats give you m^ergf? 

30 - Does milk contain fat? 

40 Does sugar contain fat? 

50 - Does butter or margartoe contain fat? 



CC* Vitamins 

10 VJhy are vitamins necessary? 
20 V/hat does Vitamin A affect? 
30 - t^hat is another na_me for Vitamin D and v/hyl 
40 ^ Vitajnin B is found in v;hat foods? 
50 - VHiat is cause i by a lack of 



CC* 



Minerals 
10 - Name 
20 - Yoiir 
30 - VJhat 
40 - What 
50 - What 



3 minerals? 

bones ^d teeth need what 2 minerals? 
is a source of iodijie? 
is ;i source of calcim and phosphorus? 
is caused by a lack of iron? 

^ Ansv/ers 



III* Bottom Layer 
Prot eiii 

10 body, grovJth and repair 
20 - meat, fish, poultry 
30 yes, but incomplete 
UO - 2 ser\d.ngs 
50 - slow grovrth and repair 



Carbohy pirates 

10 - plant f 00 is that contain starch or sugar 

20 - cereals J fruits, vegetables 

30 - fat 

40 ^ encr^^ 

50 ^ white bread 
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Appendix #18 103 

Bottom Layer - Answers 
(cont'd) 

Fats 

10 - both 
20 " ycis 
30 - yes 
40 - no 
50 ^ yes 

Vitamijis 

10 help to regulatu body processes 
20 - skirif eyes 

30 - sunshine vitamin, vou TTiay get it from the sun, 
UO - meat, milk, fruits^ vegetables and ^-ain 
50 — BQurvy 

Minerals 

10 - calciuiTii phos^oras, iodinei iron 
20 calciunii phos^orus 
30 - seafood, salt 
40 - milk 
50 anema 
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supERMAKCT mjmi 

Jime Patchett 



The pvu7pose of this game is to create food combinations that con- 
stitute "balanced meals" while noting the cogt of food. 

Preparation raquiredi 

Construct a deck of cards containing names of foods representing 
all food groups and prices of one serving, Nuinber of . ^rds in 
deck can vary according to numbar of players a_nd ccmple^aty desired, 
MinimuiTi of about 48 cards desirable* 

Ri^es of playi 

Deal each player 8 cards aiid use standard rummy procedures 
Place rest of deck on table, Tum top c^d face up* 
First player may talce that card or draw top one from deck, then 
discard one on the face--up stack* 

Players may lay dov/n "books'* of h cards vrtiich th^ think make a 
balanced meal. Meal must contain all four food groups* Continue 
until one player has two "meals" or all cards have been drawn. 

Scoring is based on cost of meali 

15 points for each meal if cost Is 300 or less 
10 points for each meal if cost is 31-^500 

5 points for each meal if cost is 51^750 

1 point for each meal if cost is 760 or more 



EKLC 
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Appemiix /i^l 



!tECO^:D OF FOODS EATEN FQP ONE D AY 
Please fill in the blanke? 

S« x — 

Name - - - — ^ 

A ^ .D>te_ 

U^t .11 the fond, you eat Mch day (24 hour period) including buttered 
bevertge. If you e«t 2 helpings of . food write after It ^^^^^"^^^ 
^Ct7f^). Tell >*tether food «s cooked or raw, and If the bread was 
whole gralii, %*ite or c«mbread. 

MtD F.yv Hsat 




Snar'Ks _ 



1 . _ _ 
Snacks 



1. 
U. 
7. 



FOOD RATEM AT NOON 



2- 
_5. 



J. 
6.. 
9. 



FOOD EATBi AT NIGHT 
2. 

_____ 5 - _________ 

8. ________ 



9. 



FBeD B&C F&7 Meat 



mo raV Meat 



SnankB 



TOTAL S _.__ ^ „ : — - 

In which gr'nip (food) did you m«et the daily r^qui r^mer, -s? 

7. m which group VHr^ ynu larking the Bdnimm number of ^rvings recomended 
p#*r day? 

T. What ran you add to thip di^-t to reci^v^ v.he r«roian^ndij number of servings 
in each group? 156 



Appendix #22 
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lirect^onn. Wrlt^e '-.ir reore lur each of thn roo.' -ounr lir^ted below. 

Scar, -.-our.eir for one day. food intake only, Jo not writa 
a flcore hiK'ner than the one allowed ior each group of foods. 



COD 






r^kiVl HAY 


nCUllK FOR 
ONE DAY 


YOUR 
SCOitl'. 






irnan aivl ynllow vocotableti 


1 serving; 


lU 








Jitrus fnilt^ or ox.her 
vitamin 0 
rich fnofln 


1 servirif'. 


"1 n 








i^ot a t r**'^ n and Q Uie r . 
vei^etaL'lGB and fruits 


3 servings 








A±lk find milk product n 


3-Ii cups 


20 








leAt.^ poultin^j fish 


1 oerving 


15 








ilecit^ pnulti^j fi.'^h or 
T'leit alteniates 


1 serving 


10 






— Keeps 


1 daily (at 
leaat li oer wR* } 


s 






;ihaln prain or enriched 
bread or cereal 


1 serving 
per meal 


10 








huttrr or other fats 


2^3 tbsp. 


5 








FTTood breaicfast^ Including 
some form of protein, as nx 

or GflK* 


Ik 


10 










Total, . , 


. . . lOU Your 



To sunmarir.rj - answfsrs 

1. Tn which food ttroiipCs) was your score, correcb. 

2. In which food rtrnup(s) wan your score lower thai> xt should be 



t: ihJt food (.) could you add to this daj'-e food intake to make your 
score correct? — — — — — 
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AppOTdix #23 



Have studmts bring in snacks from home to eat in claea. 
Have class set up the criteria for ^od snacks (iei cost, 
nutrltioni preparation) and rate each snack. 

Plan nutritious "bo3^' limches and m^e them in class. 

Plan said prepare a snack using cereal (toasts). 

Plfiffi and prepare a very simple snack to be served at a 
special occasion at work (fondue, finger sandvdches, pmich. 
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COURS E Perfqnal Career OrigitatiQn /f2709 

AGCamiTATlON STAHDABD 



OBJECTIVE NO, g,0 X^4^ 118 level 3-^,d, e 



After Instruction, dernonstration and other learning activities, 7^ of the studeite 
vrill be able to demonstrate their acquired knovfledge of the principles of management in 
the given test vdth 70. i proficiency. 



NO, 



INTERIM} lATE 
PmfQHHANCB OBJECTIVES 



ERIC 



NO, 



5*0 



CRITERION MEASURES 



See attached test 



i59 



Place "Yas" in blank if the statemmt is true and "No" if the state- 
mmt is false 

' . ' 1^ The worth of management determines how personal resources are 
used* 

_ 2. Goals are reached throu^ vd.se use of time, mon^ and oiergr, 
- 3, Bvea^onG has the same amotrnt of time per day. 
____ k* Values and attitudes determines how one uses his ener^« 

5^ Poking aro\md is an enemy of vdse use of mer^, 

6s Deciding on goals can influence the use of ener^* 

• 7# A time schedule cannot be changed* 

S* A list of Jobs to be done is a good managemoit practice, 

9^ Energy is affected "by food, rest and exercise* 

10, Goals are reached through the mse use of mon^* 
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COURSE Personal Career Orientation #2709 _ 



^^MIINAL PHtJ OBMAHCE 
^TPinTTVE^TaQ'. 5*0 (cQnt ' d) 



HO. 



5.1 



Ilie studait vdll comprehmd 
the need for Dkllls in manag- 
ing raaourcesi as evidmced 

correctly responding to 4 
of the 6 correct statGrnents 



INTiraEDIATE 
PTOFOM^CE OBJECTIVES 



NO, 



level 2^a,g,l 



CRITERION MEASURES 



Circle the follovdng statements that are inoBt 
like:^ to occur when resources are viisely managed 
- there are h corract statemaits 
a, dependence on others 

b# attainment of goals 

Ce makes good ^ades 

d, no time for recreation 

e* money for luxuidfs 

f. oftOT late for appointmwits 

gm may 'Irop out of school 

h* may have hobbies 

i. satij^fies wants 

j, improve pernonal skills 
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FUNCTIOm PiFOHMANCl ANALYSIS 



mm momci objective 5.0 



INM PEFORMANCE OBJECTIVE 5.1 



miSG STEPS 



Identify hiunii resoui'Cflm 

skili 

aptitude 

intiUigance 

kapnition 

pitiaici 

iBiderstanding 



Difiiifi; 
I, tanpb 



Idmtify three personal reso'ar- 
m 



I «5 

ERIC 



5,1.1 



^1 if 



CRITmiON PTOMNCE 
EVAIMM (ReiponBe) 



Gircle iliti; himan rsGOurceJi 

a, mm§ e. air 

b, iniagination f, aptitude 
Ci land g. patience 
d, titne h. factoi'y 



Kf ! a, b, d, f, g 



Match the folloivdJig deBcription 
Kith the till it Jeseribes! (tan' 
gible - intan^ble) 



1, soiiifthiiig which can 
be touched 

2, soimthing lAich cannot 
be touched or seen 



Key: 1, tangible 
5, ijitangible 



lour personal resources are your 

mi 



Ho 



NO. 



5.1.1 



mOD/MlIA SEECflON 



Enjo^gginZvE' 



Chapter 8 



Tean Guide To liofoe Hakinfi 
Chaptfir3 

fpjm Of Resources 
Appendix M 



FUNCTioNAi, PiFOME mms 



OBJECTIVE 



3iJ 



PIFORMANCE OBJECTIVE 5*1 



Classify resources as to tongi 
ble m& intingiblo 



.... 



ERIC 



CRITIION PIFOMCE 
lALUATION (Response) 



Olafjsify the follovliif! i,ordK in 



yorrect 



reli|p.oiu belief 
TAIiGIBLf; 



arts 
tclant 

INT^fGIBLE 



HO, I MrfBOD/mU etlECTION 



Tangible; gift, allowonoc 
Intangible! talent, relig= 

ions 
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COURSE Personal Career Orientation #2709 



©OBJECTIVE KO. 5»0 (cont-d) 



X^U.lhB level 3-Ctd,e 



5.2 



The studoit \vill app3^ prin- 
ciples of management to use 
of personal resourees as evi- 
denced students correct^ 
answerijig 4 out of 5 state- 
ments 



ERLC 



lOTroMlDIATE 
PKMOroiANCE OBJECTIVES 



5.2 



CRITERION MEASURES 



See attached 
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FUNCTIOM, PIFORMMCE ANALYSIS 



■ lEEMIML PmOMGI OBJECrrVE 3.0 



mm pffiFomNGE objective 5.2 



la 

I. 



2,2 



teoribf the influmcG of valui 
on econonae teisions 



Outlke the 5 steps iji decision 
makiiig 



mm 



NO, 



CRITERION PPIOSM4N01 
mOATION (Risponse) 



5.2, l| Match the possessions m Column B 
that the person would most likely 
desire dth the values in Ooluinn 
A. 



NO. 



5,2,! 



Coluinn A 



B 



leisure tine A, fishiiig 
pole 

beauty B. books 
J. education C. nial^i-up 

Im '1, I, 2, Cj 3, b 



Orginlae the steps of decision 
making in logical sequence by 
placijig the number "1" by the 
first, "2" by the second, and so 
on 



_A, carry out plans 

J. gather inforniatiQn' 

^C, state problerns 

^D, evaluate 

Ei decide and plm 



Kf! A, 4, B. 2, 0. 1 
D. 5, E. 3 



METHOD/raiA mmm 



see 1,2 

Exploring Fajoily Living 
P. 199 

Teen Guide To Honiefflaking 
P. 192 

Tseii HoriEons 
P. 10 



Teen Guide To II 
P. 



Appuidlx 25 

May be uBei as trans] 
overkys 



Appendix 26 

As transparaicy or hand out, 
fill m circles idth actual de- 
cisions 



I^P.Op Teet 5.2 



Bob had entered a kite - flying contest that 
was to be held Saturday afternoon. For this evOTt 
he desired a large box kite and had it all finish-- 
ed by Friday afteraoon. As he was taking it out of 
the garage for a test fli^t, he struck one of the 
props md broke it. Realising that the time was 
short, Bob Jumped on his bicycle and dashed down, to 
the store for a new prop* On the way he realised 
that he only had twenty five cents, Whm he arri-- 
ved at the storey he was told that he would have to 
buy a \^ole nev; kite kit. Bob did not have enough 
mon^ and thou^t of borrot^ing from his next week's 
allowance, Suddmly he realized that he had already 
borrowed on his allowance. 

Bob had a lavm to cut Monday moiriing, but this 
income would not be available until after the Job 
v/as done. 



V/rite the word ^'good" or '-bad^' for the kind of management 
Bob applied! 

1, Ptite was finished before contest 



2* The kite wae tested before conteet 



3* Going to store mthout checking possibiliti 
4. 3orrovd.ng money from next week's allowance 
5* Other soiirces of income 



170 



lONAL PlFOmNCE AMLVSIS 



mm PHIFORHANCE OBJiCTIVE 5.( 



imm PiFomNCE ouectiv: 



E %1 



STEPS 



to.piojiil nitoagesiat and eco 
noMis dicisions 



.ERIC 



NO, 



5.2.3 



CRITIION PIRIomCE 
BLUATION fReap nnfli) 



Apply the problem-soMng approac. 
to one of the fonotdng situatioriE 
lou idll have to use yoiir iitiiginti- 
tion iri stating some of the fact 
ors which aff^t the situation. ' 



NO. 



W choose one elective 
courge this year, Shi may take 
art, chorus, band, or |. foreigi 
lanpge, 

2) John wants to buy a second hm 
mi bLke i*ich noeds repair, 
althou^i he his beer, smdiig hi 
money careMlyj he is still 
115.00 ehort of the selling 
price. 



EvalMte the results by aii3werin| 
the folloKlng questiQns* 

li iich lecisions were the best 
and 

2. How coulii the plan have been 
iinprovad? 



3. 



It aid you leiiTi by appljini 

the probleni-aolving apprQieh 
in this situationf 



raOD/HaiA SELECTION 



Teen Guide To Hornefnajfin'^ 



P. li*8^1S2 



f Dlf ' " 



h 95 

"Oonsner Deeiaim Mir^f j,g, 
femeys (Kit 

Mscjonsujuer Jec ldnn-Makin. 
J»C, Penney Gompany 



H 

0$ 
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FUNCTIOm mFOHMANCE ANALYSIS 



imm P^ORMANCE OBJECi'IVI 



5.0 



INTffilH PERFORflAKCE OBJECTIVE 5 



Daionstrate responsibility ir: 
caring for money 



Define credit buying 



ERIC 



NO. 



Suppse you left yo\ir Dilliold in 
your lockGr for^t to look it, 
During the day youi' billfold was 
stolfii 

Check bdlo;'! the item which would 
place the nalor respsibility 
for the theft, 

a, lack of police protection 

bi your teacher for not re^ 
miji^ling you a 



5*2,5 



CRITIION POTLMANCE 
MATIOH (Respoiise) 



your locker 
c, youiMelf 
Kf! C 

Ohak the best definition of cre- 
dit; 

(a) Time givm for paytnfflt 
of goods and services 
gold on trust 

^(b) P^g for goods or ser- 
nm at the tine rfflder* 
ed 

Kfi A 



3.2.) 



rerHOD/HEDIA SELECTION 



DiscuFiB oihw sonfiequonC':';^ of 
careless h;;ndllng of money 

Teen Korispns 
P, 406 



Te en Guide to HoiiieiTiakijij? 
P/"23i-234 ' 

CrosBworJ Pussk 
P. dk 

Tem Guide to Hofiieiiiaking 
(for more advanced studiits 



FUNCTIONAI. PffiFOBMANCE ANALYSIS 



mm nmmci objective 5.0 inters pepormance oBJECTrvE jjl 



%2j 



LEARNING STEPS 



Reco|iise tha temi: rel- 
crsdit 



7 GoneMe the advantages and dis- 
advantages of cash and credit 



I ERJC 



NO, 



CRITffilON PilfOBMANCE 
EYM^nATlON (Resppnae) 



Gh;sk li,'^ :iordf; thai nrc relate' 
to credit -M :vc]ii biiyir!,; 



accooit 

charge 

stampo 
J, inter cot 



?i clvirge 
cord 

ments 

layaway 

lOi carr/ing 
charge 



Kf! 3, 3t 5, ?, 3, 9t 10 

Place the letter that best degcrib 
m the stateioeiits 

A, AdvantagP C, Disadvantage 
of wrfi of cash 

B, Advantage D, Disadvaiitage 
of credit of credit 



^1, Use items vihile they are 
hmg paid for 

2i No credit rating 

J, Possible overspendini 

4i No security in cariying 
cash 

Instant buying 

L b, 2. C| 3. d| 
4» Cj 5. i 



NO, 



METHOD/HEDIii SELECTION 



^ 0 7 



'u.lOiiU tj iii:jcr:i:rl^ Ihni 
.vr definition:^ 



reNCTIONAL PERFORMANCE ANALYSIS 



mm PERFOIMCE OBJECTIV! 5,0 



mm\ PERFOFME OBJECTIVE 5.? 



2.: 



LMNING STEPS 



Hecopii:? the ^Iv^nta^pn of 



line steps m inti<in-j s budptf 

1, Knos: your inconie 

2, Roccr: and .ook over ox. 
pensas 

3, flal:e spending dwi 

4, Follo'i plan 

5, Evaluate 



6, Change whcii nocdGd 



L ERJC 



:;.2.a 



CRITffilON PffiFORMANCE 
EVALDATIOH (Risponse) 



A 



Flnc^^ u choc'; by iho cdv'mtnp 

_ I, hclpD a person reacii his 
jals 

2, realisQ v:hpre unneccoaary 
iwnf is spent 

c;ctrn paper Nork 
___/., less likely to ovfirspgid 

Kty: 1, 'ii k 

Orianiso the stops iii budget-nolc- 
m a logical orfier by placing 
the nuniber '4" by the firot step 
by th: cccond ml m on 

A, Follow plan 

3, ChanjjQ dsn :jben neodf-Kl 
Evaluate 



j). Halciiig spffiiiing plan 

Fj Know your incgme 

F, Record anJ louk over ex- 
paises 

d^i A, 4j Bi 6, Ci 5, 

Jl iJi J,| ^1 



NO. 



METHOD/HIIA SELECTION 



;Ccn M..\i: To ym^vm: 



5. 



9 jr 



tgds^ I spont this siounb On the . 



Jan* 



Mq a record of ?11 the ivays 
you npent ffloney for one week 

] ^ Spaidinj; 



lanapng 



■ ioiir 



Fandly Develofj^ent 5eriE 



Steck-Vpugtm Go. Auotw, Texao 



REQ 



folbwiiig 



M 
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FUNCTIONAL PBIFOWCE ANALYSIS 



TERMINAL PERFORMANCK OflJECTrVE 5,0 



INTERIM PERfORMANCE OBJECTIVE 



LEARNING ETEPS 



NO. 



CRITEION PfflfORMANCE 
EVALUATION (Responso) 



NO. 



METHOD/MEDIA SELECTION) 



9 

|6< > * 



ite a daji for 'wv:,r. 1 



mi 



.2,12 



the piinciplSE of nana-G5.;;.12 
to time and energ 



!iave stuients malie ■! nenonal 
spcfl iing pku Before hand, each 
;tu.:.:Ilt^dll sclcci the crit'iria, 
consiierin^ hio m necdD,DUch a? 
flsxibility (no regular incone), 
savin^o (igrkiiii tov/ard u parti- 
cula' goil) etc, IMi stuaeii' 
all be sradsd on feasability, 

ChooBo one of the follo:djig sit 
uaticnc m describe how to sovt; 
time -nj cnerg 

1, maiiini bed 

2 I cooking meal 

3. chonpg Mcycld tiro 



Try in iciv^ndent stu..y hn';: 



|79 

ERIC 



h^ G ^m F:sily Livin;' 
Teen Guide To joiiieaakijir 



Appendix #25 
12 

"Il/inds On" rxpRriences 

Gifts made from available resources 
1* Items made from empty clorox bottles 

2, Items made from egg cartons 

3, Patch v/ork item from small scraps of fabric 

4 , I b em s m a d n from ernpt y c ari d | j a.r s » bo bt 1 n n | bo x e u ^ f^t c . 
5* Make mobiles from shells > bottlo caps and old jeweli^ 

6. Make tri^/lts from woodm clothes pins, felt covered bottle caps. 

EKamplei moimt bottle caps on a cardboard cut in the shape 
of a fruit 

7. Fruit made from ball»fringep styrofoam balls and felt 
B* Stuffed cmimals made from scraps of fabric 

9* Make books ^or children from scraps of fabric 
10^ rillows made from scraps 
11a Pot scrapers made from stiff net fabric 

12* Flowers made from tissue paper, cloth, shells, crepe paper, etc* 



181 




ERIC 



•0 



0, 
P. 





ERIC 



Mis ihm 



H ShAD 



Skie proble 



2GaT 



ler in" 



0 



ormai 



ion 



ecide and pan 



IJ 




out DQns 



5 



> 

'a 

X 
1l 



H 
0 
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IS mum TO 

OTHER DfC/SIONS 



AFFECTS bimiON 
OF FUTURE DECISIONS 



SUCCESS 




Appendix #28 

133 



!• Demonctrato a simple lesson in time savijig management and 

orficiency. This can be done sdjiiply by tv/o differ^t methods of 
han^jig out papers. Select two students as class monitors ■ In-- 
struct one monitor to letter the rov/s or desks and nmnber the stu- 
dOTts. He/fehe will give to each studait a sheet of paper instruct- 
ing the students to vjrite on his/her paper the folloimigi 

a* name 

row or desk letter 
c, student number 

The other monitor vdd.1 hand a paper to each studrat vdth djistruGt- 
ions to have only the student^ s name v/ritten on his/iier paper* 

Each monitor vrfj.1 gather his/her o\m papers. The monitor who has 
the papers \d.th just a student's name on each paper mXl shuffle 
the papers and proceed to hand them back by calling out each name 
and v/alking to that student with the pap 61*1 Time this procedure. 

The monitor wiio has the lettered and numbered papers \dLll first or- 
ganize the papers by rov/s or tables, He/fehr; v/ill then hiuid to some- 
one in that row or at that table the papers that belong there* They 
can then be distributed by numbers Time this procedure. Amoimce 
the time resultSe Reco^i^e other time saving factors resiittog 
from (iistributing the papers by number. 

Also durliig the demonstration g 3 people from the class may form 
a "time and energy panel". One person counts the steps each monitor 
takes, another coimts the motions each monitor makes, and the third 
keeps track of the e^vact time, 

II. The class may be broken tato groups to demonstrate time and en^ 

mr^ saving techniques. Afterwards discuss i 

1. Arranging e(^lpn©it to save time and human energr. 

2m How does time and mwgy contribute to one's efficiency? 

3. Saving time and ^er^ versus saving mon^? 
(ie, riding bus to work TWsui mlklJig) 

4* Saving humeai mergr versus ^ergy.from natural re- 
sources (gas and electricity v^ich cost money) 

III. Suggested "Hand3-^n''s First day, teacher d^onstrate how to save 

time and ener©^ in making cheese toast , orange Juice, hot chocolate, 
setting table, cleartag table, and vraishing dishes, Afterv/ards the 
studOTts plan their lab for making breakfagt, ^e next day, each 
kitchen 'malces and eats their breakfast. Fdr evaluation, each kit- 
chen must explain what they did to r.ave time and energr, 

i 

190 ; 
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5.0 

1, yes, 2. yes, 3. yes, 4« yeSf 5. no, 6, yes 
7p no, 8, yes, 9- yes, 10* yes* 



5.1 

bp c, e, h, i, j 



5.2 

1, Good, 2* Good, 3. Bad, 4* Bad, 5* Good 
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o 

ERIC 
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i 

If- 



COURSE 



Fersonal_Cgreer Orlmtation 



OBJECTIVE NO* 6^0 



Upon completion of planned learning experiences concernijig the satisfactions, terms 
^> and laws of anployment, 76;' of the students vdai aemonstrate his acqui red knovaedge 
as evidenced by correct^ answertog 10 out of 15 questionss 



N0« 



ERJC 



PgRgQBHAKCE OBJECTIVES 



NO. 



6.0 



CRITmiON iffiASURES 



See attaohed test 



i 198 
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T.P.O. 6*0 

DIIffiCTlOIISi ComG of the follov/ing statem®its are true ani some are 
false* Write the viord "True" If the statemmt Is true or "False if the 
statement is false, 

1, Mon^^ and otafcus are 2 satisfactions ^ined by working* 

2» A specialist is a person v/ho acts as an assistant* 

3m to apprQitice is leamtag by experiOTce from a skilled worker* 

Urn Employ eeo may not v/ork more thm 40 hom^s a v/e^ vri.thout being paid 
extrc* 

5* Some people derive satisfaction from helping or being around others 
while th^ v/ork* 

6* An intermeiiate level is hetvmm the skilled and unskilled levels* 

7* An employer must give ayn employee a break eveiy four hours* 

8* Bvei^one who wffnts to work must have a social security card* 

9# Health and security are satisfactions derived from working, 

10* A skilled person has no traintag to a special occupation, 

11* A professional position Is a hlgber level than skilled or technical* 

12* A foiirteen year old must have a TOrk permt to be employed* 

13* A person noy be fired from his job because of his sex* 

iii* A fifteen year old work^ on a construction Job* 

15* A person idth a good attitude is employable* 
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i 




nrnm^K Personal Career OrlGntation 



X^.lSe level l -5,h,n 



HO. 



^tr^ign^MANnE OBJECTIVES 



NO* 



6,1 iThe student vdll conelude fa&^ 6*1 
tors involved in job satisfac 
tions as avilonced by correal 
ly Gnsvierteg Vi- out of the 21 
positive responses 



nmTTmiOH HEASUMS 



See attached tests 



er|c 
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6.1 Part I 
: Multiple Choice: 

Circle the letter vAiich best completes the statemmt, 
' 1. Most jobs offer an employee 

a« mon^ 

b, status 

c, security 
d# a ^ c 

e* b & c 

2. Someone such as t el vision announcers or politicians find 

in their Jobs* 

a* desire to create things 
b. reco^ition 
c m status 

d, a 5^ c 

e, b & c 

3. A satisfaction that a mijiiiter, priest or rabbi gets from his Job 



IS 



a, fulfil-linent of religious responsibilities 
b* Jesire to create things 

c, none of the above 

4, The main satisfaction artists, seamstresses, and carp^ters may find 
in their Jobs -^re 

a* mon^ 

b, ^ f ul^f ilf illmmt of religious res]^nsibilities 

i 

c, desire to create things 

dm otatuo ^ 
c, all 3f the above 



201 



cont'd) 



get satisfac- 



a- mou^ 

b. Jesirc to a rente things 

c* aBsociation ivlth others 

d. mfillnient of religious responsibiliti 



es 



cause of 



Gople such as nurses and teacherB fMnH -^f4^=r- 4.- 

ause of teacners iijid satisfaction xn their jobs be^ 



a* serviee to others 

b* aeslre to create things 

c* none of the above 



I 
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P.O. 6.1 Part II 

Circla the m porsona qualities most needed far successfta m^oymmit 



cheerfiil , 

c, grouchy 

d. pleasmt 

e, cooperafciYe 




f. appropriately dressed 
g, dishonest 

h* loyal 

i^ untidy 



j, depmdabra 

k* tardy 

1. truthful 

m* reliable 

n* overweiglit 

Os healthy 

p. drowsy 

follows schedule 

r# negative attitude 

s# ' wastes time 

t* self --confident 

• u» v;orks well vdth others 

Vs positive self*H;oncept 

vj . v/ell^ smi er ed 

K* slow to change 

y, critical of others 
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FUNCTIOIIAL PirOMCI ANALYSIS 



ECTIVE 6,0 



mm PlMOMiANCE OBJiCTIVE 



1.^ 



'1.3 



IS 



Racall parional traiti . 
and ildlls mM for sniplopiit 



NO. 



CRITilON PlFOMiMCE 
^M.l]ATTOH fRsSpensl) 

See attached uori search 
Appenclix f/29 



Each itudent recogniM his 
ii---«vffl"tfiits for erap] 



6,1,3 



See 



Appendix 130 and/or #31 



6.1,3 



METHOD/MEDIA SEL: 
Before Morl senrch, brnn i-tofn 
all the words uced durinf; ^^^f- 



sansl Career Orinntation 

(llBy be diDCUGsed bcforE word 
search) 

Invite resoui'ce person to spor;, 
on "iat makes a good einployee' 
Resource; Rotaiy Clubs 



After self-test discuss (l) 
these traits are needed for em- 
plepait, (2) and how thf can 
be improved 

Appendix #30 md/or 6^ 

Appendix //32 

(cont'd) 
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ti, P^OmNCE OBJECTIVE 



6.0 



INTmim PBRFORMMCE OBJECTIVE 



im STEPS_ 



;a the satisfactions gato 
v/orkingi 



dtion/itatus 
Imoit of relip^ous 
X)nsibilities 
18 to others 
Lation idth others 
i to create thtags 



6a.i 



CRITffilON P^Ol^CE 
1VM.UATI0N fReBPonse) 



Circle the letter next to the sat^ 
isfactions that a person ma^ gain 
from a jobi 

a. status 

b* ser\dce to others 

Cf gooa appearance 

di.^ good health 

e, secia*ity 

f . desire to create thinp 
K^yi a, h, e, f 



6,1.1 



METHQD/ITOIA SELECTION 



List the satisfactions on boai\i| 
overhead or flannel board* 

Discuss I 

1, Vfhy peDple need satisfac- 
tions In their jobs 

2, Which jobs offer more of 
one satisfaction than an= 
other 

3, The satisfactions that arc 
important to the individ- 
ual student 



TffiE 
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ERIC 



mm pipow OBjiCTiVE 6.0 



INTlffl PERFORMANCE OBJECTIVE : , ' 



imm SIPS 



!!08 



Ifdluate the personal quaMtiii 



NO, 



CSITIION PERIOM^CE 
IfALUATIQN fRespease) 



6.1.4 



Ssfi appendix 



NO, 



6,1. 



MI' 



SELECTION 



(cont'd) 

Play the gamei "He Saici, "he 
Siidi', 

1. The purpose of the g?j?.e is 
to identlly an ! discuss var. 
ious attitudes toi/ari ifirk, 
such as! "hvk is honorabl 
dignified and necessaryi" 
is lovdy", •''f/ork give; 



Srii.f«Hi^i!i'i.lf,. 



meaiiing 

and no work niakas Jack a 
dull boy", "llithout work man 
is uniiippf , "No niin neals 
ippathy because he has to 
work" 

b, Divide class into |roupn 

c, Let each pup foiiulatc 
their m statefncntn an.,! put 
on flash cards 

d, Members of group idll deter, 
rae ilio has whet attitude 

Ci Let students discuss the 
pros and cons of each itat^ 
msit forniulated and why one 
iiiay have such attitudii to- 



TDffi 
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COTOSE Personal Career Orientation 



^OBJECTIVE NO. 6,0 (cent ' d) 



X^^.lit^ le vel 



m--' 



1©. 



ERIC 



The student vdll reco^iise 
terms and laws related to en^ 
plGymmt as emdenoed by cor-' 
rectly completing, the cross-- 
word pusrie vri.th 100 ^ profie- 
imey (students may use notea 
and hmdouts) 



IHT^!H)IATE 
FERyOBMANGE QBJECT^ES 



I I 



NO. 



6.2 



CRITmiOK HMSURES 



See attached 
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Across 

1, A trained person *o leads a crew is a _. i 

2i A is in charp of a business or an 

3, There aro laws that contro l * 

ki An employee receives ^for his libor or servicsii 

5i A directs the business. 

6, A beginniiig worker is on th e levsL 

7, A is wrk perfornied for otherst 

8, Accurate cutting is a develope d * 
9i Food and clothing are ■ 



Dom 

1, is reqiiired of all attplopeSi 

2* protect the employee and employeri 

3i A hQ5pit d_ assists doetorSi 

iii A telmsion repdrnian ha s skills, 

5i ii 1 poc^i in the iffoduGtign of a good* 



M 
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FUNCTIONAL PlFOmNCE ANEYSII 



mm PmOMCE OBJECTIVE ^ 



mm PERFORMANCE OBJEGTIVE M 



HO. 



Sioviledge of teiis related .0 
mt 



production 

distribution 
service 
aitiy level 
appr^tlceship 
teclmcil 
skilled 
sini-ik 
^ofessi 
uitinnediate 
aptitudes 



era^oyability 
specialty (spei 

supervisor 

fgreniffi 

helper 

wages 

aseenibly line 
goods 



pecialist) 



ERIC 
I 



CRITERION PffiOMCE 
EyALOATION (Responge) 



ae 'lethod/iMia 



NO, 



21 



llanJ out :lofinition of I'ords 
(Appendi if3i] flash cards inay 
also be used, Play 



m 
m 



Lon Bee" (like s SpeUiiig Boc 



Give each student a terci to nakf 
a pufisle for other students to 
solve. They may 'use construc- 
tion paper, 



1, Draw or vrite large and 
fill up paper, 

2, Cut into large pieces 

3, Put puzzle pieces in en- 
velopes 



FUNCTIONAL PffiFORHANCI mUlS 



tmim PERfORHitfCE OBJECTIVE y_ 



immm psiormance OBJECiiVE 



imm STEPS 



I&iowWgi of laws related to 
pLopiit 

Federal laws 
State laws 



NO, 



CRITERION POTOMNCE 
TOUATION (Response) 



ent 



Check the ternis that are controll-j6 
ed by laws concerning enip: 

fl, wages 

b, socisl SGCurity card 

G, lunch time 

_d, age 

e, wrk peraits 

Kf • (a, b, d, i) 



NO. 



mD/MDiA SaiCTION 



Appendix 

U,Si Departnait of LRbor I'li^jc 
sni Hour Division 
3%? Bo'oleviri Cfiter Drive 
Suite 121 

Jacksonville^ Florida 320? 

BuUfitin 101 (Child Labor) 
??6 (I'lage an^i Hour 
??8 Ovortlme) 
?85 (Hours Norked) 



Key I 6jio 

f' 

8, /t, 
15. T. 



9- F, 10. F, n. T, 



5. , T, 6. T, 

■2. T, 13. F, 



148 

7. F, 

U. P, 



K^s 6,1 

Part I: 
1. d, 



3* 4. e, 5. c, 



Part II: 

a, b, d, e, f, h, j, 1, m, 0, q, t, u, v, w. 



6. 



Kqr: 6.2 



W Ml 



Ul 
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6.1,2 



Circle the 38 words that pertain to the traits, attitudes and skills a person 
needs for employraent ' 



B 


U 


D 


G 


E 


T 


P 


L 


A 


N 


H 


C 


0 


K 


c 


0 


S 


E 

■ - 


L 


F 


C 


0 


N 


F 


I 


D 


E 


N 


T 


D 


R 


M 


N 


C 


L 


"f? 


A 


N 


R 


E 


L 


I 


A 


B 


L 


E 




■p 


U 


L 


A 


A 


D 


A 


P 


T 


A 


B 


L 


E 


S 


R 


D 


S 


T 


A 


B 


I 


L 


I 


T 


Y 


0 


U 


T 


F 


1 


E 


I 


s 


R 


C 


H 






R 


F 


U 


L 


T 


H 


F 


C 


N 


T 


H 


I 


0 


F 


R 


I 


E 


N 


D 


L 


Y 


Y 


I 


u 


D 


W 


0 


E 


0 


R 


1 


S 


0 


U 


R 


C 


E 


S 


C 


R 


A 


E 


w 


N 


p 


A 


T 


I 


1 


N 


T 


I 


S 


K 


T 


I 


B 


L 


E 


T 


E 


M 


P 


E 


R 


D 


I 


G 


A 


I 


E 


T 


L 


L 


R 


P 


R 


0 


M 


P 


T 


0 


D 


0 


D 


N 


N 


Y , 


E 


H 


E 


A 


A 


0 


M 


0 


N 


E 


Y 


A 


B 


A 


T 


H 


M 


A 


S 


C 


T 


R 


U 


T 


H 


F 


U 


L 


0 


I 


L 


■ Y 


0 


N 


P 




J. 


1 


E 


B 


A 


T 


H 


0 


N 


B 


S 


T 


N 


N 


E 


E 


V 


0 


T 


H 


A 


P 


P 


Y 


B 


0 


S 


S 


T 


E 


C 


A 


E 


J 


0 


B 


P 


L 


B 


A 


S 


A 


N 


T 


I 


R 


T 


N 


E 


E 


D 


S 


W 


E 


L 


L 


G 


R 


0 
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clean 

eheerful 

.friendly 

rnon oy 

honest 

job 

values 

poiitive attitude 
healthy skin 
efficient 
on-time 



respect 
ability 
plan 

reliable 

prompt 

bath 

boss 

needs 

decisions 

tidy 

loyal 



2x8 



security 

well--niamered 

bat|h 

patient 

ailaptable 

s elf «c onf ident 

resourc es 

truthful 

happy 

pleasant 

well-groomed 



cooperative 
goal 

dependable 

shower 

budget 



EKLC 



Appendix 4 30 
150 



My Juh- Succumb TralC^ 

^Qil Avarage Poor 

1, Inlclativo _== — 

2» Self-Contrui __ 

3, Awarfcness of t^rupyc Jr^au and job biihavtcr — 

4, Deitre to learn ^..^^ 

WlLlingnese to accept supervision 

6. Ability CO work as w^ll withouC super- 

vision as with it — — ^ 

7. Ability to accept criticism — — 

8, Stick- to- 1 1- ivy as — „ — 

9, Prompcnead . 

10. Dependability — — -- " " — 
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VihuL D.^ Vuii liavu To OffurV ^ 

What kind of an nuuiluyuu will voii mM^»^ ? v.. 
right now and find out ii^rc ar so " ""'^^ °^ yourself 

hon«sCly and sue how y^u ra^a. 'I'-^t^ons a.k yourself. Answer Chun- 



NO 



1, 

2. 
3. 
4. 

5. 
6. 



Do you IJku CO iuan. n.. .Ull, ^„y, j^,^,,. 

Aru you neat In ynur personal apv^^aranca and work hahic.? 
Am you on LlniuV 

ordn^ra'^L'^,'"""-" ° ""-'y ^»-<i 

Can you adapL to r,.., ,„.„ ....CKp.ctcJ sIt,i<.CJo„> easily- 

Do you have conflUtncu in your abilicius? 

ttrid"? """'^^ °f taking ulun.a i„ yur 



9. 
10. 

11. 
IZ. 

3. 
4. 
5. 

3 . 



your own? 



Have you enough initiacive to bo able Co work on 

avalCbf/"!!"^ P-""' With your own flbilJLl.. and 

available job Dpparciui i t i as ? 

Do you havci a sen^u duty and ruapon^ibi J i ty V 

Ara you raliable? Can you be dup^ad.d on to dp a 
satisfactorily? . ' 

i 

Can you gain the friendship and reapect of ochuraV 
Can you coopurato with others? 

Can you follow dlroutions willingly uud without arMu„,.nt 
because you rospect authority? 

Can you understand InsCructiona and carry them out 
accurately? 

Can you accept eritJcis.n wltliout fueling luirt/ 

DO you ask qugsUlonu abouL uUi nnt. you Uu.i ' u lunk. r i; uuJ V 
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19 4 Can you coDiplQLe a Job Dsice you start iti _ _ 

20, Are you a pl&asMjit v*--^'^^^^ Cou^rk with? ^_ ^ 

21, Do you like people? 

22, Arci yuu t:rluuUly? 

BOOSTING THE SCORE 

How did you do? If yuu auswurod yes Cd aiuyt ut Lh« queatiociSj you havi^ lUq 
makings of a good employee. All you need noi^ ar^ tha nauasaary skills and traiuiug 

l£, on the oth^r handj you anHwered no to niora tlian a faw of tha questionsj 
you have iome work to do. Theao are your wtjak spots, the things abouc you that 
ean stand Improvamant . You can go into your "Job traJntng'' right now by ehangiiig 
those things abouc yourielf and your way of doing things that will help make your 
career succassful. 
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I Was AbbetiC 



1 Hov; many d ay s vi av u y hu^ii absent ch i s s e ma a t o u i — 

2. WhaL wara yuur reasons for tibatincti? 



3, If ypu earned $1.25 mi hourj and wdra absani: Hur an 0-hour day, how much 
would you: 

A. lose m a day? 



have louL ror tht^ semuiiuar so far' 



4. if you w*.^ emplDvair, how would you Lisul abuuC p^uplu who werii absent 

from - ^HTy oft^ui 



5. How would you real about people who ware abaent from work most often on 
Frldaya and/or Mondays? 



6. Could your actendiince m improved? 
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Scora each atawm^nu u.. ..nU a. t.lluw.: 

4 points - (alwaya) - uH.ulluui: 

3 points = (usually) =■ g«o^l 

2 points - (BOinRtin.^i.) - faif 

1 point - (ravitiy or na-.-uiO - 1'"^' 



^. /.ill •liiv afi*.l uvaiii- ly . 
^ 1 am intallisunt. I avH-^P i n.u.u.ui .a., qal..Ui> 

■ 1 comprehend d urn- lions ln«C-muly. 

, . ,i . I .iLi.mi.i i;., work l.uymid tl.ut ru4>urud 1 
volunteer contriUuciu-.vs u '^f-Ab. 
in extracurricular nffairs. 

,11 -.1 all iJiru -*; I do iruutiiiB duLli'S 

- l^Xi^i^^^ r':"?ri;i;,;'.,. . ™ — 

about con£l,le„tlal ..act.-" ™t.u,l..J .-o 

X » punctual. , « ' """"""" 



on tlmu. 



, a» oUcdi»,:. 1 .1....-- t,,c .,,1.:. .... -'.==U _ 
and my commuaity. 

..h rrh.. 3 I work t.arrnanLOuyly in brwui, a^ui v Ul^^s . 

important f . ^ :i°:,^";tt ^ ,,f .o..-l« O'^l-" 

phases of a sttuatjou botorti .^cu niiiu, ^ ____ 
ask my opinions and advlcu. 

8 I am tactful. I »uy - _ 

■ I never glva olfonso to uihiits . 

„i -i iMvi' aru neut and ulaan, 1 

n. X .pe.. well. • ^ >■ "'"""'"i'™ "^"'^ " 

impraaslon. 

In mnUlnii dill i!iii.My, 1 urn mind tu I 
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14. I am wiilL mann^raLl. I dltow a ry ciiiuniunt: of iimniicr d;ul a iiouural 
grace in my cunt act with DthQCiS, 

15* 1 am heaichy. i am prdc tic ally nQs/itv ill. 

16, 1 have cirulesd tnorgy, tivcn alLQv a Uay*h work, my yiiurgy is not 
eKhausted, 

17, I am iXQQUi'aLu, 1 gut intoi/maLion curniccly . I kut^p rucorJu properly 
In order, 

18, 1 am speuJy, I lo-H iu> Llmu 1 li doing my work, 1 guL my wu vk done 
qutckly . 

19, I' am honest:, 1 do noC call falsehoods* 1 do noc steal mDney, 
C ime j suppl 1 eb ^ or ideaa. 

20, 1 am adaptable, I turn from one ta^k co another , I am not uonfused 
by chajagaa. I adjust mysalf to peoplQp places and things, 

21, I have a good mtiniory, 1 rymi^niber tlm uamos* o£ i .^rBdnti, Lelynhone 
numbarSj addrassus. I lumembcr iacLB and Lncldunts that h tvv* ^ 
bearing on a question of thu moniunc. 

22, I am Indus triou^ . L am happy when I am buny, 1 rind work to uo 
at ail times, 

23, 1 am loyal* I feel strongly tha ties that bind me to ideala^ 
Inatitutions, and to pGOpiej botii those who depend upon me and 
thosa upon whom I depend, 

24, I have' executive ability, 1 plan work with system and efficiency, 
and I assign tasks to others with understanding, 1 manage paopla, 
and they like to work for mu, 

25, I have busineisUke atUltudL^H. 1 realize nhe tmpcjrcance of the work 
to be done, I am not a '^Clouk Watcher'^ 1 realiEQ the value of time 
and the importance of giving a day's work fbr a day's pay. 



Total Score 
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Pf ,'- i>, apprentico - 

If:.;.- . 

^;i;;l3. aptitude - 

' i4. assembly line - 

fv- 5. distribution ^ 

g.V. 6, employability - 

Kj:; 7, ^try-level - 

- 8, foreman - 

9, goods 

10* helper - 

11, Intarmediata-level- 

12* mmagemant 

13. mmager 

14. processing ^ 
15^ pro ^ iuc t i on - 

^" 16 • professionsl 

17^ aemi-^skill^ - 

? - IQ, service 

■V ig, ekiU ^ 

20- skills ^ 

21. specialist 

22. supervisor - 
23* technic a3. - 

24. wages - 
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a person who acts as an aEslotant 

^ ^^ t^/^ni f3yn#^rience under 
one viho is learnins prac.xcal cxp-rienc 

skilled wofkers 

special fitness or natural tend«.cy for a given thing 

the arrangement of "^^=1^^--' f ^^f thf pro^'L 
m vmich work passed 3ji a line until the pro 

completed 

the dealing out of goods to different places 
the nuality or state of beine able to work 
■bep.nning worker 

a trained person vrtio leads a crew 
Q product that has a value 

usually an unskilled vrorker who assists another 
. between skilled and unskilled levels 
a body vftio directs the business 

one who directs the business • 
anorganized proc^ure for completing a job 
the making of goods 

. position requiring special tao.-ledge or aoeda,^c 

preparation 

- * - +v.An -killed labor and more 
requiring less trairnxng. than .kiiiea x 

than unskilled labor 
work performed for others 
a developed ability 

required traiiiing in a spoci,-a occupation 
o'ne ,*o devotes himself to a particular occupation 
r-JSi-off-wh-on^-tn-charEe oS a bu.lness or an operation 

..ecuiring special training or knowledge in mechanical 

nr scientific subjects 



i p^mt for labor or services 
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_EV£LS OF Tr/HNJNG 

1^ -,1ZDR Employment 
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Hi^lights or Soctlono 
- Of The 

Lavm Concerni^s Employment 



-t uo^ mora than 40 hours a wee. .^thout being 
U Employees may '^^^ ti^e extra ho^irs. 

paid time a half fo „,„iovee a breal. or time for 

4. u^^rm +0 Five an employee ^ - 

2. An employer ioes ^ ell hours «orKed. 

lunch as long a. he P - promot- 
ciescrlmlnated agaU^st by be^s ^-^^ 

3. No one may bo ^^^f ^J^^ ^j. gex. 

ad because of a^a, race (a^icul^ 

1 1975 no one may be paid --f s ^ vrorkers \'Jill 

I,. Until January 1, ^| By 1978, mtowmm wage for ax_ 

tural workers) or J 

be $2.30. ijork permit to be 

, certain ""f ■'^J ^^SSg construction. 

haaardous joos, m^- 

have a social security cara _o 
6. Everyone must have o 
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